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The Influence of Textbooks on Teaching Strategies:
An Empirical Study

Lianghuo Fan
National Institute of Education, Singapore
Gurcharn S. Kaeley
Illinois Institute of Art

Abstract

Thisstudy investigatestheinfluence of textbooks on teaching strategies. Teaching strategies of 14 teachers
using University of Chicago School Mathematics Project (UCSMP) secondary mathematics textbooks
were compared to those of another 14 teachers using non-UCSMP textbooks in 13 schools. Data were
collected from classroom observations, teacher interviews and a questionnaire survey. The resultsindi-
cate that textbooks appear to affect teaching strategies by conveying pedagogical messages to teachers
and providing an encouraging or discouraging curricular environment for employing different teach-
ing strategies. Therefore their role in teachers' teaching practices should be recognized by textbook
authors, curriculum reformers, and school teachers and administrators.

Introduction

For the last two decades, educational researchers have
consistently pointed out the lack of research centering on
textbooksand their rolein teaching practice, and havecalled
for more studies in this area. McCutcheon (1982) argued
that little had been known about the nature and qualities of
teachers’ and students' use of textbooks. Graybeal and
Stodolsky (1986) stated that “the analysis of curriculum
materials seemsto bearelatively unexplored field of study”
(also see Graybeal, 1988, p.124). Inareview of theresearch
literature on thistopic, Stodolsky (1989) again emphasized
that “exactly what the presence of textbooks signals about
their use has not been adequately studied or analyzed.” Free-
man and Porter (1989) argued that even though textbooks
played a central role in most classrooms, surprisingly little
research had focused on teachers’ use of textbooks. Sosniak
and Stodolsky (1993) claimed that “ systematic attention to
textbooks and their use by teachersand studentsislong over-
due.” A similar judgement was made by Love and Pimm in
International Handbook of Mathematics Education (1996),
where they gave arelatively comprehensive review of the
literature and reported that “there is a dearth of research
into the use of textsin class’ (p. 397).

Focusing on the subject of mathematics at the second-
ary level, thisstudy aimstoinvestigate oneissueinthisarea
how do textbooks influence teachers' teaching strategiesin
classrooms? More specifically, by comparing the teaching
practices of teachers using math textbooks devel oped by the
University of Chicago School Mathematics Project
(UCSMP) and those using non-UCSMP textbooks, we in-
tend to address the following questions:

1. Aretheresignificant differencesin the teaching strate-
gies of teachers using UCSMP textbooks and those using
non-UCSM P textbooks? By “teaching strategies” we mean

theway ateacher performs his/her teaching task in the class-
room. In contrast, if “teaching content” means what the
teacher teachesin the classroom, then “teaching strategies”
means how the teacher teaches. They are two different but
related aspects of teaching practice.

2. If the answer to the above question is “yes’, then how
are the differencesin teaching strategiesrelated to the text-
books used? In other words, what do the distinctive features
of UCSMPtextbooksin comparison with the other textbooks
contribute to the differences?

Thispaper isin four sections. Section 1 providesabrief
review of relevant literature. Section 2 describes the meth-
odology used in this study. Section 3 presents the main re-
sults obtained from the study. The last section gives the
conclusions and implications based on these conclusions.

Related Research

First, we briefly examine relevant research since the
1980s on the role of textbooks in affecting teachers' teach-
ing practicesin the subject of mathematics as abackground
for this study.

Floden, Porter, Schmidt, Freeman, and Schwille (1981)
studied 66 fourth-grade math teachersto determinetherela
tive power of six factors that might have influence on their
decisions about the content taught in their classrooms. The
six factorswere district tests, textbooks, district instructional
objectives, other teachers’ opinions, the principal’s opinions,
and parents' opinions. Based on teachers' responsesto four
decision-making questions about “ adding coretopics’, “add-
ing peripheral topics’, “omitting core topics’, and “omit-
ting peripheral topics’, the researchers found that teachers
perceived textbooksto betheleast (or one of theleast) pow-
erful factor(s) that influenced their decisions on what to be
taught in classrooms.
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Schwille, et al., (1983) studied seven teachers of Grades
3to 5in six schools of three districts about how they made
content decision. Using case study methodology, Schwille,
et a., reveaed that different teachersdid not teach the same
content even when they were using the same textbooks.
Teachershad considerable discretion in the use of textbooks.
Some of them followed the texts very closely, while others
used them very selectively.

Krammer (1985) conducted a study that treated thetext-
book as aclassroom context variableand compared theteach-
ing practices of teachers using three different textbooks. By
observing classrooms, administering tests, and using ques-
tionnairesto students and teachersfrom 50 el ghth-grade math
classes in seventeen college-bound schools in the Nether-
lands, the study found that there was a significant overall
difference in teaching practices among the three textbook
user groups. More specifically, four of the nineteaching prac-
tice variables, namely, the frequency of higher-order ques-
tions, the amount of seatwork, the amount of academic
conversation, and the students’ perception of remedial help,
occurred to significantly different degrees. Teachersusing a
textbook that included plenty of seatwork did much more
often use seatwork activity in their classrooms, and those
using a textbook in which its authors avoided high-level
guestions did ask much less of those questions. In addition,
less academic conversation was consistently found in the
classes using less academically demanding textbooks. How-
ever, according to Krammer, it is not clear whether the con-
sistency of theteaching practicesand thetextbooks' features
arose because the teachers followed the textbooks or be-
cause the teachers chose textbooksthat resembled their pre-
ferred teaching style.

Based on anintensive study of classroom activity, which
included the observation of twenty-two fifth-grade class-
roomsin eleven school districtsin the Chicago areafor two
consecutive weeks, Stodolsky (1988) described a general
picture of how mathematics teachers used their textbooks.
She explained that teachers did not use everything in the
textbooks. They often omitted introductory examples or
materials and assigned only some of the problems that did
not include word problems and other application exercises
contained in the books. They also made materials or used
commercially available material sfor the topics under study.
However, teachers usually did not introduce topics not in-
cluded in thetextbooks or deviate from the sequence of chap-
tersin the books (Stodolsky, 1988, p.111).

Barr (1988) studied nine fourth-grade math classrooms
in five schools from three districts which were a so located
in the Chicago area with the focus being conditions influ-
encing content taught. This study reveal ed that the nature of
lessons and the problemsin the textbooks determined what
wastaught. Teachersrarely deviated from, or supplemented,
textbook content. The number of lessonson atopicincluded
inthetextbook directly influenced the number of class peri-
ods taught on that topic, and the number of problems in-
cluded in the books directly influenced the number of

problems assigned by teachers in their instruction. More-
over, most teachers did not sample work selectively, par-
ticularly in review areas, but proceeded, lesson by |esson,
through the textbooks. Overall, there was a close relation
between the emphasis a textbook gave to atopic and its de-
velopment in class.

Freeman and Porter’s (1989) study challenges the no-
tion that elementary school teachers’ content decisions are
dictated by the textbooks. They investigated four fourth-
grade math teachers' styles of textbook use and the match
between content contained in the textbook and contentsthey
presented intheir classrooms. Theresearch datawere mainly
collected from daily teacher logs and teacher interviews.
Analysis of the data revealed that teachers did not always
defer to the authority of their textbooks and differed consid-
erably when deciding (a) what topicsto teach, (b) how much
time to spend on each topic, or (¢) in which order topics
were presented.

Sosniak and Stodol sky’s (1993) year-long study of four
fourth-grade teachersin two urban school s produced results
consistent with Freeman and Porter. They collected datafrom
classroom observations, teacher interviews, and content
analysis of the materials used in the four classes in three
subjects including math, arts/reading, and socia studies.
They found that the influence of textbooks on classroom
instruction and teachers’ thinking was not as significant as
the literature would have people expect. Textbooks did not
control the curriculum to the extent people often assumed
and textbook content did not necessarily directly influence
what students learned. From that, they deduced that text-
books could not be assigned major responsibility for the
variety of problems associated with elementary education.

Four points can be summarized from the literature re-
view. First, among the limited number of related studiesre-
viewed, themgjority have focused on how textbooks affected
the content of teaching, and only a very few studies have
addressed the issue of how textbooks influenced the strate-
giesof teaching. Second, most of the studieswere conducted
at the elementary school level, and only avery few were at
the secondary level. Third, there is much inconsistency in
their results. For such inconsistencies (e.g., see Barr’s and
Freeman and Porter’s studies), one possible explanation
might be that the textbooks used by teachersin those studies
were different. In other words, there might be different pat-
terns for teachers to use different textbooks. Finally, these
were small-scale studies, implying that large-scale study in
this areais hard to implement. It is not surprising, as Love
and Pimm (1996) have pointed out, that obtaining research
datainthisfield of study israther difficult.

Method

This study focuses on how textbooks affect teachers’
teaching strategiesin their classrooms. Data were obtained
from four pilot studies of textbooks developed by UCSMP.
The textbooks in the four studies were the second editions
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of, respectively, Transition Mathematics, Algebra, Geom-
etry, and Advanced Algebra. Thefirst two pilot studieswere
conducted in 1992 and 1993 and the last two in 1993 and
1994. They took the form of a matched pair design, with
Transition Mathematics classes matched to classes using
traditional Pre-Algebra textbooks, Algebra to traditional
Algebral classes, Geometry to traditional Geometry classes,
and Advanced Algebra to traditional Algebrall classesin
the same schools.

Since its inception in 1983, UCSMP has been one of
the largest, aswell as one of the most progressive, projects
on curriculum reform and devel opment in the United States.
It has developed a whole series of secondary mathematics
textbooks with special features and substantial differences,
as compared to most traditional teaching materials, includ-
ing integrated use of technology, extensive opportunitiesfor
cooperative learning, and many required readings. Thiswas
the most important reason we chose UCSMP textbooks as
the main object of comparison for this study. However, we
should point out that our focus in this study is on how text-
books affect teachers’ teaching strategies. The study is not
intended to judge what type of textbooks are better, nor isit
intended to suggest what kind of teaching strategiesare more
effective.

Like many other studies conducted in thefield of social
sciences and education (e.g., see Stevenson and Stigler,
1992), it was not possible for usto randomly select the sub-
jects to be included in the research sample. We therefore
first solicited schools to apply for participation in the pilot
studies. From the school s that applied, we then chose those
that would be most representative of the majority of schools
in the U. S. according to our own analysis. That means, to
maximize the generalizability of results, the inclusion of
schoolsin the pilot studies was based on location, size, and
socioeconomic status of the community surrounding the
schools.

Intotal, the research sample consisted of thirteen schools
and twenty-eight teachers. The schoolswerein eleven states
across the U. S.: California, Colorado, Georgia, Oregon,
Indiana, Illinois, Mississippi, Wisconsin, Pennsylvania,
South Carolina, and Texas. They were located in semi-ru-
ral, rural, town, suburban, and inner city areas, with at least
two schools in each type of area. Among them, one was a
middle school, another was a junior high school, and the
rest were high schools. School size ranged from about 500
students to over 3000 students. Each school participated in
one of the four pilot studies, except for one school in Penn-
sylvania, which took part intwo pilot studiesfor two differ-
ent UCSMP textbooks in two different years.

After the schools were chosen, a pair of teachers were
nominated by each participating school for each pilot study.
One of them was assigned to teach one UCSM P textbook in
two classes, and the other to teach amatched traditional text-
book in other two classes. The pilot study for each textbook
started in late August and took one school year to complete.

For each pilot study, site visits were conducted in the sec-
ond semester of the school year. During the site visits, all
the fourteen teachers’ (four males, ten females) classrooms
using UCSMPtextbooks, and all thefourteen teachers’ (eight
males, six females) classroomsusing non-UCSMPtextswere
observed, and al the teachers were interviewed. The data
on participating teachers’ professional background were col-
lected through a questionnaire survey afew weeks after the
site visits. However, one teacher from each group was not
available when the questionnaire was administered. Hence
we only present the background of thirteen teachers from
each group.

In terms of the highest degrees possessed, seven teach-
ers in the UCSMP group had Master’'s degrees, six
Bachelor’s degrees; in contrast, nine teachers in the non-
UCSMP group had Master’s degrees, four Bachelor’s. Ap-
plying the chi-square test to these datareveal ed that the two
groups were statistically equivalent, x2(1, N = 26) = 0.65, p
<.42. Inaddition, all the participantswere certified to teach
mathematics. Asto teaching experience, the averagelength
of teaching any subject within the UCSMP group was 19.1
yearswith standard deviation (SD) of 6.33, and that of teach-
ing mathematicswas 17.4 yearswith SD = 9.60. Correspond-
ingly, within the non-UCSMP group, the average was 19.3
yearsfor teaching any subject with SD =5.87, and 17.7 years
for teaching mathematics with SD = 9.08. As expected, no
significant difference was found by statistical testing. In
fact, the probability value of thet test for the difference of
the averages and that of F test for the difference of the SDs
are .94 (t(24) = 0.07) and .16 (F(12,12) = 1.79) for teaching
any subjects, and .92 (t(24) = 0.10) and .145 (F(12,12) =
1.88) for teaching mathematics, respectively.

It is noteworthy that the two groups were equivalent
with respect to both educational and teaching experiences
based on the statistical indicators described above. From
thisfact we can significantly eliminate theinfluences of pro-
fessional background on the difference of teaching strate-
gies between the two groups and therefore enhance the
validity of attributing the difference of teaching strategies
to textbooks, which is our main concern in this study. Nev-
ertheless, there might be other factors contributing to the
differences, which were not under control. Thus the results
of this study should be interpreted with some caution.

Table 1 liststhetextbooksused inthe study. From Table
1, we can see that the compared textbooks have been in use
for some time, and many of them have been highly recom-
mended and widely used. However, they wererelatively tra-
ditional. For brevity, we shall not compare in detail the
features of UCSM P textbookswith those of the non-UCSMP
textbooks used inthisstudy. Nonetheless, it should be pointed
out that there are several elements of UCSM P textbooks that
distinguish the textbooks from most traditional ones. These
features include wider scope of content, more reading and
problem-solving, more applications, integrated use of tech-
nology, amultidimensional approach to understanding, anew
instructional format, and student projects (for more details,
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Table 1
Textbooks Used in the Two Groups

UCSMP (n = 14) Non-UCSMP (n = 14)

Table 2
Opportunities for Cooperative Learning Provided in
UCSMP Textbooks

UCSMP Addison Wesley: Pre-Algebra (1)
Transition Mathematics (3) Heath: Pre-Algebra (1)
Laidlaw: Algebra | (1)

UCSMP Houghton Mifflin: Algebra: Structure
and Method (1)

Algebra (3) Prentice Hall: Algebra (1)
Saxon: Algebra (1)

UCSMP Key Curriculum Press: Discovering
Geometry (1)

Geometry (4) Houghton Mifflin: Geometry (2)
Merrill: Geometry (1)

UCSMP Addison-Wesley: Algebra (1);

Advanced Algebra (4) Merrill: Algebra Il (1);

Houghton Mifflin: Algebra and
Trigonometry (2)

Note: The figures in parentheses are the numbers of teachers
using the textbooks.

seethetextbooksand/or Usiskin and Senk, 1998). Although
all thefeaturesmay to varying degrees affect teachers' teach-
ing practice including the choice of content and teaching
methods, and some (e.g., wider scope of content, and more
applications) may have moreinfluence on the content taught,
we expect that the following will have more direct influence
on teachers’ teaching strategies.

1. Use of Technology. The rapid development of technol-
ogy is one of the most important forces in the reform of
school curriculum. It is claimed that taking advantage of
today’s widely available technology is one of the underly-
ing beliefs of UCSMP. In fact, students are expected to use
scientific calculatorsin all courses, and to use graphics cal -
culators or computers beginningin UCSMP Algebra and on
adaily basisin Advanced Algebra. Geometry drawing soft-
ware programs such as “ GeoExplorer”, which is designed
specialy for UCSMP textbooks, are also strongly recom-
mended for use with Geometry. Meanwhile, every UCSMP
textbook has a corresponding “technology sourcebook” for
teachers' usein classrooms.

2. Cooperative Learning. Cooperativelearningisintegrated
in UCSMP textbooks and its use is encouraged. Table 2
shows statistics regarding the opportunities for cooperative
learning (small group work) provided in UCSM P textbooks.
The data are obtained from the suggestions contained in the
officially published second edition of the textbooks
(McConnell, et al., 1996; Senk, et al., 1996; Usiskin, et al.,
1995; Usiskin, et a., 1997). Furthermore, there are “In-
Class Activities’ in most chaptersand “ Activities’” in many
lessons, most of which require small group work.

3. Reading. UCSMP stressestheimportance of reading the
text for studentsto understand mathematics. Reading math-
ematicsisexplicitly required in the textbooks. In fact, each
lesson in all the UCSMP textbooks includes selections for
studentsto read, and containsaspecia set of questionscalled

Lesson Transition Algebra Geometry Advanced Total

No. of LWOCL? 80 92 83 98 353
No. of all lessons 114 114 115 123 466
% of LWOCL

in all lessons 71 81 72 80 76

3L WOCL = lessons with opportunities for cooperative learning.

“covering thereading”. The purpose of thisset of questions
is to check students' understanding of the reading. In case
the students cannot answer the questions, they areinstructed
to “go back and reread the lesson to help you find an an-
swer” (McConnell, et a., 1996, p.8).

It should be noted that the above features are found when
we compared UCSM P textbooksto the other then-used text-
books. Readers are reminded that the newer editions of the
compared textbooks might have updates with regard to na-
tional standards, group work and technology.

Regarding students, there were 615 students from
Grades 7 to 12 involved in the study, 311 in fourteen class-
rooms using UCSMP textbooks and 304 in fourteen class-
rooms using non-UCSM P texts. Among the fourteen classes
in the UCSMP group, three used UCSMP Transition Math-
ematics, four Algebra, four Geometry, and four Advanced
Algebra. Correspondingly, there were the same number of
classesthat used the matched non-UCSM P textbooksin the
comparison group. The average size of thetwenty-eight class-
rooms observed was twenty-two students, with the UCSMP
classrooms ranging from fourteen to thirty-three students
with amean of 22.2, and the non-UCSMP classrooms from
fourteen to thirty with an average of 21.7, very closeto each
other. The ethnic composition of the twenty-eight classes
differed widely, with ten consisting of all white students, the
rest being ethnically-mixed; among them, nine having con-
siderably more white students and four having considerably
more minority students (mainly African-American and Latino
origin). They weredistributed nearly equally in both groups.
To agreat extent, we believe that the whol e student popul a-
tioninthisstudy isvery representative of the student cohort
in the United States.

Three instruments were used in the study: classroom
observation, teacher interview, and a questionnaire. Some
training on how to use the instruments was given to the per-
sons who went to observe classes and interview teachers,
including a practical session of classroom observation and
two sessions of teacher interviewsin one Chicago suburban
school. Theaim of the training wasto make sure that all the
observers looked for the same criteriain every classroom
observed and asked the same questions in the same way to
al the teachers. The classes used for the training of the ob-
serverswere not included in the study sample.

The classroom observations were conducted during the
site visits mentioned earlier. Each classroom observation
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focused on thefollowing: (1) characteristics of theclass, (2)
goals of the lesson, (3) teaching strategies employed in the
classroom, (4) students’ use of mathematical language, (5)
locus of classroom activities, (6) use of technology (mainly
calculators and computers), and (7) general pace of teach-
ing. In addition to classroom observations, the sitevisitswere
used to interview the pilot and comparison teachers with a
pre-designed set of questions, and to talk to site coordina-
tors and the principals. All the interviews were audiotaped
and then transcribed for analysis. The site visits generated
structured “ Classroom Observation Reports” and “ Teacher
Interview Records’, which composed the main original re-
search datafor this study.

The questionnaire was administered to all the pilot and
comparison teachers to determine their level of education,
subjects studied at each degree level, teaching experience,
subjects taught, certification, and their general opinion on
different aspects of the course. The usable responses were
collected from thirteen pilot and thirteen comparison teach-
ers respectively, as discussed earlier.

With respect to data analysis, as mentioned earlier, the
purpose of this particular study is not to make an overall
evaluation of the textbooks, but to investigate if there are
different patterns of teaching strategies between the two text-
book user groups, and if so, how they are related to the fea-
tures of the textbooks. For this purpose, we particularly
focused on the datawhich we believe have direct relation to
our themein both the observation and the interview records,
although the other information provided from the field sur-
veys also received our attention. Statistically, the datawere
analyzed by using chi-square test and the two-tailed t test.

Results and Discussions

Classroom Observation Data

The main results of the study are presented in Table 3,
based on the data collected from classroom observations.
The table reveals how teachers in the two groups, on aver-
age, devoted different amounts of timeto different teaching
strategies (activities) in their classrooms. The terms under

Table 3
Average Amount of Time Devoted in Classes to Different
Teaching Strategies

UCSMP Non-UCSMP
Teaching strategy M%) SD M(%) SD Difft £ p<
Lecture demonstration  16.0 15.25 35.79 29.53 -19.79 2.31.038*
Reading of textbook 514 1129 1.07 4.01 4.07 1.28.221
Students’ seatwork 14.64 17.92 26.36 25.54 -10.9 1.44.173
Small group work 23.93 30.21 4.86 13.21 19.07 2.23.044*
Whole-class discussion  4.64 8.42 550 12.77 -0.86 0.21.836
Going over homework 18.43 17.82 16.36 16.80 2.07 0.32.754
Other instructional activity 9.50 15.95 7.29 1435 2.21 0.39.703
Non-instructional activity 6.79 10.87 4.64 5.71 2.15 0.66.521

Note: n = 14 for each group.

aDiff = Mean in UCSMP group - Mean in non-UCSMP group.
bTwo-tailed t test, N = 14, df = 13.

*p < .05.

teaching strategiesin the table are self-explanatory, and com-
monly used in research.

Table 3 revealsthat the two biggest differencesin teach-
ing strategies employed by these two groups of teachersare
in “lecture demonstration” and “small group work”. In the
UCSMP group, the teachers on average used only 16% of
the classroom time on lecture demonstration, while in the
non-UCSMP group, the average time used on this activity
was nearly 36%, which is more than double the time de-
voted by the UCSM P text users. On the other hand, teachers
in the UCSMP group spent almost five times as much time
on group work astheir colleaguesin the non-UCSM P group.
Both of the differencesare statistically significant (p <.05).
It seems reasonable from the resultsto argue that the special
feature of cooperative learning in the UCSMP textbooks
appeared to make a difference in the use of group work. As
for the difference in lecture demonstration, we believeitis
also closely related to the textbooks used. The reason isthe
fact that UCSM P texts encourage | ess teacher-dominant ac-
tivities such as group work and students’ reading of text-
books implies the discouragement for teachers to adopt
lecture demonstration, for the amount of timein aclass pe-
riod is limited. The interview data we discuss later also
show thiskind of relation.

The next two biggest differences are in “students’
seatwork” and “reading of textbook” . Thet test results show
that the differencesare not statistically significant at the .05
level, but they are considerable. The UCSMP group teach-
ers alocated nearly five times as much time as their coun-
terpartsto students' reading of textbooks and about half the
timeto students’ seatwork. Clearly, the differences are con-
sistent with the characteristics of the UCSMP textbooks
described earlier.

Table 3 aso shows that there is little difference in the
average time spent on “going over homework” and “whole
class discussion” between the two groups. Asto “other in-
structional activities” and “non-instructiond activities’ listed
in the table, the former included classroom quiz, teachers
leading discussion, assigning homework, and so forth, and
the latter referred to announcements, setting up the classes,
management of the classes, and thelike. In some sense, those
two kinds of activitiesareto alesser degreerelated to teach-
ing strategies. However, they are components of classroom
activities. Table 3 suggests that there is little difference in
the amount of time spent on them in the classrooms taught
by the two groups of teachers. The results are within our
expectation, aswe do not think that UCSM P textbooks have
any unusual featuresin this aspect.

Table 4 presents the data on the “locus of classroom
activity”. Theresultsare remarkable. Inthe UCSMP group,
in more than 40% of the classrooms the students were the
locus of the classroom activities. However, no teachersin
the non-UCSMP group had such lessons. Most teachers
(71%) in the non-UCSMP group still dominated the class-
rooms, whereas only two teachers (14%) in the UCSMP
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group did so. According to chi-square test, the difference
between thetwo groupswassignificant, x2(2, N=28)=11.73,
p<.01

The difference is closely related to, as well as consis-
tent with, the structure of teaching strategies presented in

Table 4

Locus of Classroom Activities in the Classrooms Observed
Locus UCSMP Non-UCSMP

Teachers 2 (14%) 10 (71%)

Teachers/Students? 6 (43%) 4 (29%)

Students 6 (43%) 0 (0%)

Note: n= 14 for each group.
aSometimes the locus was the teacher, and sometimes
the students.

Table 3. Namely, the teachers using UCSMP textbooks al -
located moretimeto group work and students’ reading text-
books, in which the locuswould be more on the students. In
contrast, non-UCSM P group teachers spent much moretime
on lecture, in which thelocuswould be more on the teachers
themselves.

Teacher Interview Data

Because each classroom was observed only once, it is
important to know if the class observed was typical. Thus,
intheinterviews, each teacher was emphatically asked “Was
the class period | observed typical?’ and “Are there other
periodic activities you have been doing in the classroom
which you did not do today?’ For the first question, among
twenty-seven teachers (the datafor one non-UCSM P teacher
was missing), twenty-three answered “typical” or “very
(pretty) typical”, three answered “basically typical”. Only
one non-UCSMPteacher answered “not typical” but interms
of students’ behavior not lesson content. For the second
guestion, six teachersin the UCSMP group, and also six in
the non-UCSMP group, answered that on other days they
would have group work. Only one UCSM P teacher said that
there was less lecturing time in other usua class periods
(the actual percentage on the observed class period was
38%). It is easy to see that the difference of lecturing time
between the two groups of teachers would be even larger if
the actual percentage for that teacher was less than 38%.
Therefore, we think that the comparison of the results from
the classroom observations were reliable.

In the interviews, fourteen teachers in the UCSMP
group, and thirteen in the non-UCSMP group were asked
the question “Do you use group work in the classroom?”
The results reveal that all the UCSMP textbook users em-
ployed group work asone of their teaching strategies, which
is closely related to the feature of cooperative learning in
the textbooks. For example, when explaining the influence
of the textbooks, one teacher stated: “Yes, definitely, be-
cause there are really specific things in there: in-class ac-
tivities, do this with a group; and this is important.” In
comparison, in the non-UCSMP group, less than half (six

teachers, 46%) regularly used this strategy, and nearly one
third (four teachers, 31%) rarely or never used it in their
classrooms, and the rest (three teachers, 23%) sometimes
used groups. A chi-sguare test for these data suggests that
the difference between the two groupswas significant, x(2,
N =27) = 10.18, p < .01, which is consistent with the find-
ings from the classroom observations reported earlier.

During the interviews, teachers were also asked “Do
you use technology, in particular, calculators and comput-
ers, in your teaching?’ According to the responses, nearly
60% of the UCSMP textbook users used computers and all
of them used computers or calculatorsin their classrooms.
In contrast, only about 17% of the non-UCSMP textbook
users used computers, and less than two-thirds used com-
puters or calculators in their teaching. Furthermore, more
than 40% teachers in the non-UCSMP group had not used
even calculators in their classrooms. Table 5 summarizes
the data obtained. Statistically, the difference between the
two groups was significant, x2(2, N = 26) = 8.59, p < .05.

Table5
Numbers of Teachers Using Technology in Classrooms.

Technology UCSMP (n=14) Non-UCSMP (n =12)2
Computers 8 (57%) 2 (17%)
Calculators only 6 (43%) 5 (42%)
None of them 0 (0%) 5 (42%)

aInterviews with 13 teachers were collected and one of
them was not asked the question.

Theinterview datareveal ed arelationship between the
use of technology in the classroom and the textbook used.
For example, one Algebrateacher using anon-UCSMP text
said, “ The book doesn’t really offer itself much for any cal-
culator use except for when you are doing maybe percents
or something like that.” Considering UCSMP textbooks'
“use of technology” feature, we think that the textbooks'
integration and regquirement of the use of technology might
have played an important role in making such a difference.

The last, yet very important, result to discuss is about
the question: “ Some peopl e have suggested that the UCSM P
textbook (Transition Mathematics, or Algebra, or Geom-
etry, or Advanced Algebra, respectively) requires teachers
to adapt their teaching style. From your experience do you
think this is true?’ The question was particularly for the
UCSMP text users and directly related to the theme of this
study. Of the thirteen teacherswho were asked the question,
eleven teachers (85%) responded: “Yes” or “ Definitely”. For
example, one said,

Yes, | had to get used to not teaching students ev-
erything. | wanted them to read; | know UCSMP
wants them to read and figure it out first before the
teacher teaches them, and this is difficult after 25
years of being ateacher. But after | got used to that
system, and realized that it worked, | redlly liked it.
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Another teacher replied, “ Definitely. If you seethree of
my classes (using different texts) probably no two are the
same....The changein my teaching styleisthat I'm not lec-
turing anymore.” Still another answered,

Yes. Becausein the previous Geometry coursesthat
I’ ve taught, normally | would start each lesson by
kind of lecturing about that particular lesson and
we would do some discovery activities, maybe as
it pertained to the theorem or the concept for that
particular lesson. In this UCSMP book, I've tried
to havethe studentsread the material first, and also
try to do as much of the problems as they can be-
fore | really said too much about it. So | haven't
donethe lecturing that | had with the other materi-
als, with the other series. So from that part | had to
change my approach that way.

With regard to the remaining two teachers who were
asked the same question, one Algebra teacher said, “A bit.
Not as much as | thought when | heard | was doing this last
summer.” But he believed it did support a particular teach-
ing stylewhere teachers* haveto be open minded and alittle
bit looser.” The other Advanced Algebrateacher answered,

| have been trying to adapt my teaching style from
a non-traditional to a more non-traditional ... to
adapt away from alecture format anyway. And one
of the reasons that | chose this material was | felt
that it limited itself to that much better than other
materials. So | am not sureif it'sthe UCSMP that
is helping me to change or | think it's really more
I’ ve used these materials because | think it's more
open to different teaching styles.

This answer apparently contains the possibility that
Krammer conjectured in hisstudy reviewed earlier that teach-
ers might choose a textbook that resembled their preferred
teaching style. However, we should point out that this was
the only case in this study, and we did not find any more
evidence from the data to support the conjecture.

Finally, at the discretion of the observer, oneteacher who
taught UCSM P Algebrawas not directly asked the same ques-
tion, but a related one, “How do you fed about the content
and teaching style advocated by the UCSMP?’ The answer
was, “| likeit.... | liked theapplication, | liked thetechnology
involved, and | would really liketo be abletoteach out of this
book again.” From thisperception, it seems plausible that the
textbook also had influence on histeaching style.

To summarize, from the data on teachers' perceptions
revealed in the interviews, we can see that UCSMP text-
books did appear to have an impact on teachers' teaching
strategies and theinfluenceis closely related to the features
of the textbooks. Moreover, textbooks conveyed certain
pedagogical messages to teachers and provided them with
an encouraging or discouraging curricular environment for
utilizing different teaching strategies.

Conclusions and Implications

As we pointed out earlier, this study is based on two
main data resources: classroom observations and teacher
interviews. Both resources consistently led to some impor-
tant results. In general, we believe there are several conclu-
sions that can be drawn from this study, though we remind
the readersthat these conclusions are based on the results of
a non-experimental situation and therefore are to be taken
with some caution.

First, there were important differences in the teaching
strategies between teachersusing UCSM Ptextbooks and those
using non-UCSM P textbooks. Teachers using UCSMP texts
spent significantly more time on group work, and consider-
ably more time on the reading of textbooks in their teaching
than those using non-UCSM Ptexts. In addition, they devoted
significantly less time to lecture demonstration, and consid-
erably lesstimeto students' seatwork in their classrooms.

Second, significantly moreteachersusing UCSM P text-
books employed technology, in particular calculatorsand com-
puters, intheir teaching practicesthan non-UCSMPtext users.

Third, the differencesin the teaching strategies between
the UCSMP group teachers and the non-UCSMP group
teachers were closely related to, and consistent with, the
special features of UCSM P textbooks. According to the per-
ception of teachers using UCSM P textbooks, the textbooks
appeared to affect their teaching strategies.

As anumber of the studies we reviewed revealed, text-
books can, to varying degrees, influence on the content of
teaching. This study suggests that textbooks can affect not
only what to teach, but also how to teach. Textbooks with
different features can convey different pedagogical messages
to teachersand provide them with an encouraging or discour-
aging curricular environment, promoting different teaching
strategies. Therefore, their roleinteachers teaching practices
should be recogni zed by textbook authors, curriculum reform-
ers, aswell as school teachers and administrators.

A further implication of this study for policy mattersis
that it would be difficult to reform teachers' teaching meth-
ods without corresponding reform of the textbooks they are
using because, asthis study shows, textbooks play an impor-
tant role in affecting teachers' teaching strategies. Particu-
larly, in selecting mathematics textbooks in school districts,
the policy makers need toidentify their goals, objectives, and
philosophi es of teaching in order to choose the textbooksthat
would best support their view and promote the desired teach-
ing strategies. In other words, by choosing appropriate types
of textbooks, the policy makers can influence the practice of
mathemati cs teaching in classrooms, which in turn may help
to improve mathematics standards in the schools.
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Book Review

The Public Purpose of Schooling and Education

Richele O’ Connor
Wright State University

Readers are asked to review recently published or classic booksin education and research. In her review
of The Public Purpose of Schooling and Education, O’ Connor asserts that the contributing authors
challenge readersto reflect on the roles public school s have played in the past and will play in thefuture.

Goodlad, J. and McMannon, T. (Eds.). (1997). The
public purpose of education and schooling. San Fran-
cisco: Jossey—Bass.

For those considering the importance of public school -
ing and the role our public schools play in today’s society,
this book provides much food for thought. As areader of
this book, one can gain insights into the thinking of well-
known and respected authors and educators such as John
Goodlad, Ted Sizer, and Linda Darling-Hammond. This
book is organized in three parts that facilitate an apprecia-
tion of the unique perspectives of each contributor and how
each contribution advances the common theme championed
by the book’s title, the purpose of public schooling.

In part one, six different authors from various contexts of
higher education explore concepts which surround i ssues sug-
gested by thetitle. Benjamin Barber maintains that while the
only way to sustain a democracy isthrough public education,
“We stay afloat only if we recognize that we are al aboard a
single ship” (Goodlad and McMannon, 1997, p. 22). Simi-
larly, Roger Soder posesthe question of whether or not democ-
racy issomething that the public actually wantsdueto atendency
on some of the public to exhibit elitist and condescending be-
haviors. In her chapter, Donna Kerr implores the reader to
consider the basic needs of students, most importantly their
need to experience meaningful relationships. “Short of love,”
writesKerr, “ . . . democracy isafailed project” (p. 79). Con-
tributing authors Linda Darling-Hammond and Ted Sizer both
do awonderful job providing an historical perspective to the
role of public education in our democracy. The sixth author to
contribute to this book, Gary Fenstermacher, posits that “all
schools, no matter how financed or how governed, are public
schoolsin the sense that they bear aresponsibility for the cre-
ation of a public within American society” (p. 69). Thus,
Fenstermacher’s chapter appedl s to those who fed that we, in
society, suffer from malaise and loose moralsthat can only be
corrected if both the private and public realms of children’s
education and schooling are improved.

The second part of the book provides the reader with a
second chance to interpret and comprehend what it is that
they thought the authors said in the first place. The two
chapters in this section are presented in a transcripted for-
mat that captures the essence of a panel discussion and a
guestion-and-answer session that took place at a national
conference in New York City. In part two, John Goodlad
moderates a panel which discusses education for civility and

civitas. Among other notions, the main thrust of this con-
versation is how to forward the agenda of educating stu-
dents toward becoming more active participants in
democracy intwo ways: first, by improving theway inwhich
civility improves*“inregardto all human relationships,” and
secondly, that schools contribute to “the creation of civitas:
an organized political entity that takes care of its business
well” (Goodlad and McMannon, 1997, p. 100). The second
discussion transcripted in part two entertains various issues
that may impact educational reform. Thisincludes the ap-
peal of Goodlad to pursue innovations and conversations
that should consider the “incredible importance of educa-
tion to democracy” (p. 150).

In the third and final section of the book, Goodlad re-
kindles the theme that was suggested by McMannon’sintro-
duction in which the differences between education and
schooling are explored. In doing so, Goodlad expands upon
these differences by reiterating the need to distinguish be-
tween public and private interest and how an individua’s
schooling and education interact with both the public and pri-
vate realm. While acknowledging the need to put forth one
main themefor the preceding chapters, Goodlad eschewsthe
type of liberalism which Fenstermacher defined as “the
individual’s freedom to pursue his or her own vision of the
good life’ (Goodlad and McMannon, 1997, p. 60) in favor of
amore public and compassionate ideal: “We must take care
of oneanother” (p. 157). Hethen closes by taking the oppor-
tunity to advance the four-part agenda of the National Net-
work for Educational Renewal. Thisagendaincludes, among
other things, teacher education programs that include strong
liberal studies and an introduction to a pedagogy that
enculturates school childreninmoral and civil arts. Such pro-
grams of teacher education will eventually prepare these fu-
tureteacherstoward becoming moral stewardsof thenation’s
schools, Goodlad believes, thereby furthering the cause to
provide an education and schooling beneficial to sustaining a
democratic way of life.

In closing, this book provides the reader with the op-
portunity to ponder the beliefs of leading educational re-
formersinrelation to hisor her own beliefs and experiences
in both the public and private world that interact with what
iscommonly known as education and schooling. One can-
not help but feel, as areader of this book, that the time has
come for public education to claim its rightful hold on the
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Preparing Principalsfor New Roles. Advice from the Field

CarlaEdlefson
Ashland University

Abstract

A university professor and a graduate student interviewed 10 high school administrators who were
leaders of innovation. The interviews enabled the university team to conceptualize 3 new roles for
principals that guided the revision of the university program in educational administration: the princi-
pal as Leader of Leaders, as Advocate, and as Catalyst for Change. The practitioners’ advice to the
university was to focus on leadership of change; shift from thinking about management to thinking of
continuous improvement; devel op learning opportunities outside the university classroom; prepare stu-
dents for the incredible pace and workload; and assign quality work to administration students.

Among the many recent critiques of American education
are some that question the ability of universities to prepare
effective practitioners. For example, Public Agenda, afoun-
dation-funded non-profit research organization, studied edu-
cation professors’ views of schooling. As reported in
Education Week, the study of a national random sample of
900 teacher educators found that they tended to “define the
essence of teaching as showing studentshow tolearn.. ... an
overwhelming preference for process over content,” (Brad-
ley, 1997, p. 3). Previous Public Agenda studies found that
the public believes schools should emphasize the basic sub-
jects, such as reading and math, as well as disciplined, or-
derly classrooms (seg, for example, Johnson and Immarwahr,
1994), while the survey of professors found they believe in
activelearning and less emphasison theright answer. Public
Agendaconcluded that what professors of education areteach-
ingisvery different “from the concerns of parents, taxpayers,
teachers, and students” (Bradley, 1997, p. 3).

Haller, Brent, and McNamara, using concepts from the
effective schoolsliterature, analyzed the National Center for
Education Statistics' Schools and Staffing Survey data and
found that “neither the general level of principals’ graduate
training nor specific training in educational administration
has apositiveimpact on their schools' effectiveness’ (1997,
p. 226). Clark and Clark (1996) cite studies and reportsthat
support their contention “that many of the current leader-
ship preparation programs are doing an inadequate job pre-
paring leadersfor dealing with the problems and issuesthey
will faceinthe 21% century” (p. 18). Evidence suggeststhat
thereis a gap between what is taught in school administra-
tion programs and what both the public and the research
literature say that school leaders need to know in order to
producethelevel of educational quality that society demands.

An earlier version of this paper, Edlefson, C., and Wilson,
J., New Rolesfor Principals: Implications for Preparation
Programs, was presented at the annual meeting of the Mid-
West Educational Research Association, Chicago, October
16, 1997. The author gratefully acknowledges the research
assistance of Janet Wilson and the cooperation of 10 central
Ohio high school administrators who participated in the
WOW project.

Organizing for Better Student Outcomes

The need to educate more studentsto ahigher level than
before has been the impetus behind the school restructuring
movement. Firestone (1996), Schlechty (1997), and Short
and Greer (1997) are among those who have argued that the
appropriate way to begin conceptualizing restructured
schoolsiswith the question of how studentslearn. Theprob-
Ilem then becomes how to organize schoolsin order for that
learning to occur.

Firestone (1996) summarizesthe research on cognition
and learning. Teachers, he says, must bridge the gap be-
tween what youngsters know and what they need to know,
and then design appropriate learning activities. In order to
do this, teachers need a deep understanding of their subject
matter and the ability to judge what their students do and do
not understand. Then teachers must present the materialsin
different ways until the students do get it. The teacher’s
work requires ahigh level of professional knowledge and
judgement. The organizational restructuring question then,
he says, iswhat “ characteristics of schools . . . facilitate or
impede teachers' efforts to act as professionals’ (p. 215).
Similarly Short and Greer (1997) are among those who call
for greater teacher empower ment, which they defineas“the
process that encourages teachers to help the school achieve
its primary goal in improving the learning opportunities of
its students” (p. 15).

Schlechty (1997) writes

The observation that what students do is central to
what they learn suggeststhat what they do and what
teachers. . . get them to do ought to be at the heart
of educational inquiry and discussion. These same
mattersought to be of central concern to those seek-
ing organizing principles for schools ( p. 42).

Schlechty begins with Peter Drucker’s concept of
knowledge work, “the processing of information and the
act of giving meaning, order, and form to facts and produc-
ing products based on this work” (Schlechty, 1997, p. 36).
In order to develop students’ ability to do knowledge work,
teachers must design quality work experiences for their
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students. The notion of quality work is based on the theory
that students learn by doing. Quality work is defined as
work that engages students; causes studentsto persistintheir
work; delights and satisfies students; and resultsin students
learning what the schools, parents, and communities expect.

Schlechty also directsour attention to the “rules, roles,
and relationships that shape, direct, and govern behavior”
(p.69). Inrestructuring schools, teachers' rolesmust change
in ways that will enable them to produce quality work for
students. Likewise, the school administrator’s role must
change in relationship to teachers' roles and responsibili-
ties. These notions of quality work and professional roles
formed the conceptual framework for this study.

This study was part of a Goal s 2000-funded high school
reform project. The primary goal of the project wasto dem-
onstrate how every school and every practitioner can move
to a system of quality work. A second project goal was
that the participating universities learn some ways to im-
prove their programs for preparing professional educators.
The project, called “Working on the Work for Quality Re-
sults,” or WOW, involved a consortium of schools, univer-
sities, and other organizations in a sub-state region of the
Mid-West, plus the Center for Leadership in School Re-
form, during the 1996-97 school year.

Premised on the belief that the leadership of the princi-
pal is key to a school’s ability to support pervasive reform,
this study focused on ways in which building administrators
enabled teachers to innovate and provide quality work expe-
riences for their students. Key research goalswereto learn
how high school administrators in restructuring schools de-
scribetheir rolesand what they think university training pro-
grams need to do to prepare leadersto assumetheseroles. As
the project unfolded, the university partners used the datain
making changesto their educationa administration program.

Method

This study was a product of the Administration team,
one subgroup within the WOW project. The Administra-
tion team was made up of two high school principals, two
assistant principals, a university professor, and two high
school teachers, one of whom was also agraduate student in
administration. The team members included one African-
American male, two white males, and three white femal es.

At the initial meeting, team members, led by the uni-
versity professor, discussed Schlechty’s (1997) concept of
role changes as well as the use of time, space, information,
people, and technology as design resour ces, key to the de-
sign of quality work experiences for students. Thisinitial
meeting of the Administration team was taped, and the dis-
cussion was treated as focus group data.

Administration team members a so refined the research
guestionsand planned theresearch activities. Theresearch
guestionswere;

1. How do preparing and practicing administrators describe
their rolesin termsof ensuring teachers provide quality work
for students? In particular, what is their view of the use of
time, space, information, people, and technology resources?

2. How should universities change their programs to pre-
pare administrators for these new roles?

The university professor and graduate student devel-
oped an interview protocol (see Appendix A), based on the
research questions and the focus group discussion. The
graduate student interviewed eight principals, an assistant
principal, and an administrative assistant from the WOW
project high schoolsin their offices during the fall and win-
ter of 1996-97. One was awhite female, one was an Afri-
can-American male, and the rest were white males. The
interviews were audio-taped.

The purposive sample (Merriam, 1998; Patton, 1990)
consisted of the administrators of eight high schools (two
inner city, one small city, and five suburban). The schools
inthe study had beeninvited to participatein the larger WOW
project. By accepting the invitation, the principals, a core
group of teachers, their superintendents, and their district
boards of education had committed to the larger project’'s
goal of implementing Schlechty (1997) notions of quality
work in their schools. They were not typical schools, but
rather schoolsthat were committed to improvement and that
had the backing of their districtsto pursue innovation.

Theuniversity professor and graduate student conducted
apreliminary analysis of the interview data, and then con-
vened a second meeting of the Administration team to dis-
cuss the findings. The meeting was taped, resulting in
additional focus group data.

Data analysis consisted of looking for key phrases or
themes across respondents’ comments. Concepts from the
literature on school leadership and change were used to or-
ganizethe dataaswell asto compare researchers' and prac-
titioners' views.  As Huberman and Miles (1994) write,
“qualitative studies ultimately aim to describe and explain
(at somelevel) apattern of relationships, which can be done
only with a set of conceptually specified analytic catego-
ries. ... Starting with them (deductively) or getting gradu-
aly to them (inductively) are both legitimate and useful
paths’ (p. 431). Theinductive method was chosen for this
study because the purpose was to discover practitioners
conceptual categories, as opposed to fitting the data into
categories from the published literature.

The*“trustworthiness’ techniquesusedin thisstudy were
based on the procedures outlined in Lincoln and Guba (1985)
and discussed in Guba and Lincoln (1994) and Merriam
(1998). Researchers used the Administration team as a
means of member checking. In addition, all interview re-
spondents were later asked to repeat selected quotes for a
video camera. The video tape was used for a presentation,
and segmentswereincorporated intoaCD-ROM. Thevideo
gave respondents an opportunity to correct or clarify the
record of what they had said and the interpretation of it.
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Triangulation techniques included collecting datafrom a
number of different interview respondents and observing the
respondentsinteracting with their staffsin several WOW project
seminars and planning sessions.  In these sessions university
researchers could observe whether the administrators did what
they said they did. Theteam of investigatorswas also atrian-
gulation method, inthat “thefact that any oneteam member is
kept more or less ‘honest’ by other team members addsto the
probability that thefindingswill befoundto becredible’ (Lin-
coln and Guba, 1985, p. 307). Findly, as a means of peer
debriefing, university researchers presented preliminary find-
ings and interpretations at two professional conferences, at the
final WOW conference, and to university colleagues.

New Roles: New Skills

The dataabout the thingsthat building administratorsin
the WOW project said they do to enable quality work intheir
schools clustered into threeroles: Leader of Leaders, Advo-
cate, and Catalyst for Change (see Table 1).

Leader of Leaders

The first thing that virtually every WOW administrator
said in the interview was that they don’t make decisions by
themselves. They used theterms* bossy style,” “managed
bureaucracy,” and “directive leadership” as examples of the
old way of thinking about being aprincipal. To describewhat
they do now, one thinks of himself as a “transformational
leader” and two others used the term “facilitator.” They try
to give “everyone a piece of the action,” use a“shared lead-
ership” style, and giveteachers* opportunitiesfor leadership.”

A Leader of Leaders treats the staff as professional col-
leagues. One principal advised, “sit down in a collegia way
[with staff] and have a conversation about vaues and beliefs
and attitudes toward teaching and learning.” Another principal
credited astaff retreat for getting such conversationsgoing at his
school. Someof his staff membersagreed that such off-campus
meetingsareimportant for enabling teachersand administrators
to relate to each other in aless-formal, more equal manner.

Advocate

The principal has“adelicate balancing act” to interpret
the change processto district leaders, while giving the build-
ing staff freedom to experiment. In the words of one, the
principal hasto be“politically savvy.”

Table 1
New Roles for Administrators

An assistant principal demonstrated his willingness to
“taketheheat” and“ do whatever it takes” in aplanning ses-
sion with his school’s WOW team. The plan called for ex-
cusing students from classes one day and bringing them in
for acommunity involvement experience on aday when other
students didn’t have school. The assistant principal took
the timeto deal with complaints of other staff and work out
arrangements with parents and transportation. Without his
attention to the aggravating detail s, asuccessful quality work
experience would not have happened.

Catalyst for Change

One principal pointed out that in order not to “get side-
tracked on trends like block scheduling and interdiscipli-
nary team teaching,” schools must “ devel op the capacity to
change in ameaningful, systemic way.”

Framing. Several respondents said that the WOW project
provided a framework for their staffs to begin thinking of
more creative ways to teach. One called it “ajumping off
point,” away to talk about “what if?" Another described
his school’s systematic and deliberate process for arriving
at avision of change based on “ areas of dissonance between
beliefs and practice.”

Vision and behavior modeling. As one leader reflected, “I
guess because [ming] is a new schoal, I've realy found it
important to try to get my finger every placel can, at least to
givethismessage: | want the students and the staff and classi-
fied people to fedl that thisis a community of learners here,
and that we all agree on our goals and objectives, and that we
areavery student-oriented building.” Respondentssaid prin-
cipals need to “walk the talk” of giving responsibility to the
teachersto design the “bigger picture’ educational program.

Progress assessment and staff development. An adminis-
trative assistant noted the power of linking professional de-
velopment to a vision of change. An assistant principal
said, “you really need to get to know your teachersand. . .
their strengths and their weaknesses,” and then steer them
toward professional development opportunities.

Risk taking. Creating a climate that is safe for risk-taking is
crucia for schoal reform.  Oneprincipal expressed acommon
theme: “I’vefound it very, very important to keep thedia ogue
going throughout the innovation . . . and to make people fed
that if something doesn’t work out, it isn’t the end of theworld,
that they cantry it again....” In order to help their staff

Leader of Leaders Advocate

Catalyst for Change

Shares decision making
Interacts with teachers as colleagues

* Views teachers as experts and leaders * Takes the heat

« Gives recognition
» Demonstrates success
* Does whatever it takes

* Finds the resources
* Encourages and facilitates

* Frames the questions

« Creates a shared vision
* Models the behavior

« Creates a climate for risk
* Assesses progress

* Uses staff development
« Rekindles the fire

« Builds organizational capacity for change
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understand that there will be disappointments during imple-
mentation of something new, some principals gave that disap-
pointment aname, a Schlechty term, “implementation gulch.”
(In his presentations, Schlechty often uses a western frontier
metaphor to help practitioners visualize the change process.
The first to adopt an innovation are referred to as “trailblaz-
ers,” for example. “Implementation gulch” refers to experi-
ences common to change processes in schoals, in which “a
downturn in performanceislikely to occur before the benefits
of the change begin to becomeclear. . . . things often get worse
before getting better. . . .” (Schlechty, 1997, p. 120).)

Trust. One principal observed that as he gains administra-
tive experience, heis"“much more comfortable encouraging
thefaculty toinvestigatewhat isintheir field.” Trust wasa
concept that came up in just about every interview. Princi-
palshaveto trust teachersto be responsible and professional
when they try new things. Likewise, teachers need to trust
that principalswill give them thelatitude to experiment and
that therewill be no penalty if the experiment doesn’'t work.

Rekindling the fire. Staff who became involved in creating
quality work experiences for students “rekindled that fire”
that caused them to become professional educatorsinthefirst
place. When the principal regarded teachersas professional's
and would support their ideas, they “blossomed.” Students
who were involved in quality work projects were “thrilled
with the level of creativity that they’ ve been ableto exhibit.”

All of the respondents could probably be characterized as
enthusiastic about innovation and school reform; that's why
they agreed to participate in the project. It was striking how-
ever, to seethe extent to which their language about their work
indicated that they had adopted beliefs consistent with cultural
theories of organizational leadership and change, as well as
notionsof teacher professionalization and empowerment. They
talked about modeling the behavior they want to encourage
staff to exhibit, building ashared vision of the future, and cre-
ating aclimatethat encouragesrisk. Theseareall notionsfound
inthecultural theoriesof organization (see, for example, Bolman
and Deal, 1991; Schein, 1992; Short and Greer, 1997).

The Literature on Leadership for School Change

Theliterature on leadership for school reform corrobo-
rates these research findings. For example, in a study of

Table 2
Skills Needed for New Administrator Roles

principals who were involved in the Coalition of Essential
Schools through a Re:Learning project in South Carolina,
Anderson and Shirley (1995) identified three types of prin-
cipalswhose behavior “conformed to the conceptualization
of ‘principal’ advocated by those currently inthe coalition:”
the enthusiastic buffer, the catalyst, and theimplementer (p.
420). These types correspond closely with the three roles
identified in this project. The enthusiastic buffer demon-
strated to teachersthat the principal could be relied upon to
“run interference” for them with the district office and the
community, to protect their efforts at reform, similar to the
Advocate role identified in this study. The catalyst
(respondent’s own word) worked hard to “ get things going”
and then stepped aside and let the teachers develop and
implement the change, a comment that would fit with the
Leader of Leaders role (fostering teacher leadership and
professionalism) in this study, as well as with the Catalyst
for Change role (change and continuous improvement ori-
entation). The implementer took pride in “getting the job
done,” a notion consistent with responses associated with
the Advocate role in this study.

Clark and Clark (1996) identified skills school admin-
istrators need in order to be “transformational leaders.” In
Table 2 the skillsidentified in this study are compared with
thoselisted by Clark and Clark. Again, thereisagreat deal
of correspondence.A third study that contains many paral-
lels with these findings is Short and Greer, (1997). The
WOW project respondents echoed themes that Short and
Greer found in the schools they studied: building atrusting
environment; stimulating risk taking and innovation; remov-
ing traditional school boundaries; and teacher empowerment.
Theviews of the WOW administrators about necessary skills
for leading schools in the late 1990's correspond closely
with what the theoretical and research literatures are recom-
mending for programs that train educational leaders. But
the WOW administrators suggested some specific thingsthat
university preparation programs might do to help candidates
learn these skills more effectively.

Advice to University Preparation Programs
The WOW administrators had four general admonish-

ments on how graduate programs that prepare administra-
tors should be changed.

Skills implied in data

Clark and Clark’s transformational leadership skills

¢ Relate to the teaching staff in a collegial manner;
¢ Share decision-making;

e Assess the strengths and weaknesses of the staff
and help them choose appropriate professional
development activities;

e Create an environment that supports risk-taking;
e Locate and secure resources; and
¢ Negotiate district politics.

* Lead from the center, use collaborative decision-
making;

«  Enable and support teacher success;
Manage reform, secure the necessary resources; and

« Extend the school community by promoting the
school and working with the district board.
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Change and Continuous | mprovement

Intermsof philosophical approach and theoretical con-
tent, the respondents urged that administrator preparation
programs shift from thinkingintermsof “management” to
“continuousimprovement,” and “speak in aholistic sense
to the principal as the leader of change.” The program
should “model what we're supposed to be doing as leader
of leadersthat changed the paradigm . ... "

On-site Learning

Pedagogically, the advice from all of the respondents
was to give students more opportunitiesto learn on sitein
the secondary schools, outside of the university classroom.
They agreed that the best preparation for becoming an ad-
ministrator is a high quality apprenticeship with an out-
standing practitioner. A common sentiment was, “you
can't learn how to be an administrator sitting in the class-
room at [X University] or [State U].”

Incredible Pace and Workload

One of the principals remarked that her novice assis-
tant was a bit overwhelmed by the demands on his time.
She said new administrators need to be

prepared for . . . the incredible pace that adminis-
trators haveto keep. Oftentimeswe' reinthebuild-
ing hereat 6:30 [am.] .. . we deal with everything
from trying to find substitutes to cover classes, to
building issues, to angry parents. . . . And then of
course when school is out you're expected from
the community to bevisible at so many functions.
...You'regoing to put in 60-65 hoursaweek . . ..

Quality Work

Already convinced of the value of Schlechty’s quality
work principles for their high school students, respondents
thought the same should apply to graduate professional edu-
cation. One principal said universities should have higher
expectations of administration studentsand assign them more
authentic tasks. The administrative practicum of field expe-
rience needs to be “a demonstration, an exhibition of work,
not a report or notebook.” Another said “engage students
into the practical work that they are studying for . ..."

Changesin a Principal Preparation Program

While the WOW project was going on, the university
faculty program team in educational administration wasre-
designing the principal preparation program. Some of the
changes that were responsive to practitioner feedback are
discussed here as examples.

To help focus on the principal asaleader of change, a
new course, “ Human Behavior in Educational Administra-
tion,” incorporates decision-making; successful risk-taking;

effective group functioning, including cultural and diversity
factors; and school change processes. Studentswill design,
carry out, and evaluate a plan to effect change and demon-
strate interpersonal communication skills, team-building,
negotiation, and staff empowerment.

Reflecting ashift to acontinuousimprovement phil oso-
phy, a new school finance course emphasizes decisions at
the building level for employing time, space, people, and
money towards educational objectives. Studentswill dem-
onstrate skills in collection, presentation, and use of data
for team decision making.

The primary meansfor giving students opportunitiesto
|earn outside the university classroom and to prepare for the
pace and workload of the principal is the internship. The
university requirement for amasters’ research practicumwas
integrated into the state's requirement for supervised field
experience. Students now spend ayear as interns working
with a mentor in the field and simultaneously do a major
project that requiresresearch and production of anew prod-
uct or process needed by their school. A full-time faculty
member, in partnership with a field-based practitioner, su-
pervises each intern. Interns produce a portfolio demon-
strating their skills and documenting their research.

Some program changesillustrate waysin which admin-
istration students are given quality work assignments. For
example, Schlechty advocates that student work should be
product-focused and real-world authentic. The new prepa
ration program has fewer traditional examinationsand more
opportunities to apply new skills. As a project in the new
school-community relations course, a student may partici-
patein aschool levy campaign and writeapolicy memotoa
practicing administrator with tips for the next campaign.

Schlechty calls for students to have opportunities to
organize knowledge. Through the research requirement stu-
dentsreflect on how reading relatesto field work. Through
the internship they integrate learning from throughout the
program and apply it to the field setting.

Another Schlechty principleisthat students should work
toward clear and compelling product standards. The uni-
versity faculty developed arubric for an“A” internship port-
folio (See Appendix B), and the portfolioswill be archived
for future reference.

Conclusion

One major outcome of this research was the
conceptualization of three new roles. Leader of Leader,
Advocate, and Catalyst for Change. Thissimple but useful
way of thinking helped the university faculty to organizethe
improvement of administrator preparation programs and to
convey to both graduate students and adjunct faculty how
the components of their program fit together.

A second major outcome was a confirmation that the
thoughtful, reflective practitioner can indeed be found among
colleaguesin the field. This project showed again that the
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most successful among them are intellectual leaders who
know how to apply both theoretical knowledge and practi-
tioner lore to their work.

Finally, just asthe Schlechty notionsabout quality work
arevaluableto practitionersin designing teaching and learn-
ing at the high school, they can be valuable in designing
programs for graduate professional students.
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Appendix A
Interview Protocol

Background information on the schoal, the innovations
that are in progress, and the principal’s career.

What do you do to enablethekind of teaching and learn-
ing involved in quality work to happen? Probe: what
doyou differently with time, space, information, people,
and technol ogy?

What do you do differently than you used to do as an
administrator?

What have you read; what workshops have you attended;
what other sources have helped you to think as you do
about your job?

What would you say to encourage other administrators
to adopt quality work in their schools?

What advice do you have for universities that prepare
school administrators?

How will you expand quality work beyond this pilot
project to the rest of your building?

Appendix B
Rubric for an “A” Internship Portfolio

The portfolio containsall the required components: log
sheet; major project report, cover memo, administra-
tive activity reports; visitation and observation reports;
conference report; readings.

The portfolio looks professional and iswell organized.
It hastabbed dividers. Thetyping and printing are neat
and there are no errors. The intern’s name and project
title are on alabel on the spine of the notebook.

The required amounts of time across the required ac-
tivities are documented.

The cover memo contains all the component parts and
isclearly and thoughtfully written. It givesthereader a
good idea of what the intern did and how it turned out,
evenif thereader knows nothing el se about the project.

The major project is one that the school will be able to
use profitably. If itisaproduct, it is professional-look-
ing and well organized. The project iswell documented.
Thereportsof administrative activitiesare complete; there
isat least onereport for each of the areas. Thereports of
each activity contain a description, the date and time of
the activity, and areaction to or analysis of the activity.
The report shows evidence of thoughtfulness; it is more
than simple compliance with the assignment.

The visitation and observations reports and the confer-
ence report are complete. The reports show evidence
of thoughtfulness; they are more than simple compli-
ance with the assignment.

The portfolio of readings contains references to articles
from high quality journals; each summary containsaref-
erence in APA style; and each summary includes a
thoughtful reflection about how it might be linked with
thefieldwork.
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Mid-Western Educational Research Association

2001 Annual Meeting Call for Proposals

PROPOSAL DEADLINE: April 2, 2001
October 24-27, 2001 Robert S. Barcikowski, Program Chair
Holiday Inn Mart Plaza, Chicago, IL barcikow@ohiou.edu

The 2001 Annual Meeting of the Mid-Western Educational Research Association (MWERA) will return to Chicago with an
exciting program of invited speakers, focused workshops, peer-reviewed papers presented in a variety of session formats,
and activities for participants and their families. The 2001 program will feature speakers of interest to anyone involved in
education, with talks and follow-up small-group discussions that are sure to engage and energize. Workshops will be
scheduled throughout the four-day meeting, allowing attendees to participate in a wide range of focused, longer-term
sessions on a variety of interesting topics. Peer-reviewed papers continue to form the backbone of the 2001 conference,
with authors/presenters encouraged to consider a variety of presentation formats: traditional Paper Presentation (3-5 papers
per session with a Session Chair and a Session Discussant), Roundtable Discussion/Poster (for heightened presenter-
attendee interaction), Symposium (focusing on specific topics from a variety of perspectives), Workshop (longer-term
focused work on a topic of interest), or Alternative Format (with a range of different time lengths and interactive activities).
The meeting returns to Chicago’s Holiday Inn Mart Plaza featuring spacious, comfortable guest rooms, excellent meeting
facilities, an indoor pool and exercise room, and many shops and restaurants within a short, safe walk of the hotel.
Chicago’s museums, planetarium and aquarium, theater district, and lively nightlife are also just minutes from our central
hotel location!

Please accept this invitation to participate in the 2001 Annual Meeting!

The Mid-Western Educational Research Association offers scholars and practitioners, researchers and instructors, and
educators from all levels and perspectives an opportunity to share ideas with others in a supportive environment of
collaboration. The MWERA meeting is where people from all over North America come to hear the latest in educational
thought and progress, and to make new contacts and renew existing acquaintances, in a spirit of professional friendship and
collegiality!




General Information

The 2001 MWERA Annual Meeting will be held Wednesday, October 24 through
Saturday, October 27, at the Holiday Inn Mart Plaza in Chicago, lllinois. The program
will consist primarily of presentations, selected through a peer review process, by
divisional program chairpersons. In addition, there will be invited speakers and
symposia, panel discussions, special sessions for graduate students and new faculty, a
luncheon and other social events open to all attendees.

Proposals may be submitted either on paper, or electronically over the World Wide
Web. All proposals submitted on paper must be sent only to the Program Chair at
the address given below, and must follow the Guidelines for Submitting a
Proposal in this booklet. Questions about a proposal or the meeting, whether
submitted on paper or electronically, should also be directed to the Program Chair:

Dr. Robert S. Barcikowski
MWERA-2001 Program Chair
201 McCracken Hall

Ohio University

Athens, OH 45701

Office: (740) 592-2982
e-mail: barcikow@ohiou.edu

Electronic proposals must be submitted using the form available on the
meeting Web site. Proposals e-mailed to the Program Chair will not be processed.
Further, each proposal should only be submitted once in one format, electronic or paper.
Specific instructions for electronic submission can be found at the meeting web site:

http:/letra.cedu.niu.edu/MWERA

Any educational professional may submit a proposal for MWERA-2001, whether or
not that person is currently a member of MWERA. All Annual Meeting presenters must
be members in good standing of MWERA (non-members must join MWERA upon
notification of proposal acceptance). To promote broader participation in the program no
one person should appear as a presenter on more than three proposals.

All proposals, regardless of submission format (electronic or paper), must be
received by the Program Chair no later than the deadline of April 2, 2001. Each
Division Chair will coordinate a number of volunteers in a system of blind (without author
identification) review. Appropriate criteria, depending on the format and type of scholarly
work being presented, have been developed and are used for the review process. These
criteria include: (a) topic (originality, choice of problem, importance of issues); (b)
relevance of topic to the Division and MWERA membership; (c) contribution to research
and education; (d) framework (theoretical/conceptuallpractical, rationale, literature
review, grounding); (e) analyses and interpretations (significance, implications,
relationship of conclusions to findings, generalizability or usefulness); and (f) overall
written proposal quality (clarity of writing, logic, and organization).

Papers presented at MWERA are expected to present original scholarship,
conducted by the author(s), which has not been previously presented at any other
meeting or published in any journal. Further, itis a violation of MWERA policy to promote
commercially available products or services (except as Exhibits), which go beyond the
limits of appropriate scholarly/scientific communication. Individuals who wish to display
educationally related products or services are encouraged to contact Dr. Sharon
McNeely, Assistant Program Chair for Exhibits, P. O. Box 34421, Chicago, lllinois
60634, (913) 794-2788.

All persons presenting at the 2001 Annual Meeting are expected to register for the
full meeting. All sessions listed in the program will be open to any registered meeting
participant; however, enrollment may be limited, and a small additional fee required, for
some Workshop sessions. Tickets for the Friday luncheon and speaker are available to
all pre-registrants. Ticket availability is not guaranteed for late and onsite registrants.
Registration materials for the 2001 Annual Meeting will be published in the Mid-Western
Educational Researcher, on the Web site, and can be obtained by contacting the
Program Chair.

Presenters whose papers have been accepted to a session with a Session Chair
and/or Session Discussant are responsible for submitting a completed version of their
conference paper to the Session Chair and Discussant no later than September 24,
2001. Papers not available to the Session Chair and Session Discussant may be
dropped from the program. Presenters must also provide complete copies of their
papers (or detailed handouts) to attendees at their sessions. Overhead projectors and
screens will be provided by MWERA in most presentation rooms. Presenters needing
additional A/V equipment are responsible for arranging such with the hotel at the
presenter's own additional expense.

MWERA reserves the right to reproduce and distribute summaries and abstracts of
all accepted proposals, including making such works available in a printed Program
Abstract, through the meeting’s World Wide Web site, and in press releases promoting
the Annual Meeting and the organization. As a condition of acceptance all authors of
papers accepted to the 2001 Annual Meeting explicitly grant MWERA the right to
reproduce their work’s summary and/or abstract in these ways. Such limited distribution

does not preclude any subsequent publication of the work by the author(s).

Authors of accepted proposals assume the ethical and professional responsibility
to appear at the Annual Meeting and to participate in their presentation or assigned
session. When circumstances preclude the author(s) from doing so, it is the
responsibility of the author to arrange a suitable substitute and to notify the Program
Chair in advance.

Proposals must be sent to the Program Chair, Robert Barcikowski. Proposals sent
to the Division Chairs will not be processed.
Divisions

A- Administration and Leadership
This division is concerned with research, theory, development, and the improvement of
practice in the organization and administration of education. The Senior Co-Chairs of
Division A are: George Bowdouris, Ashland University, 6255 Cloverly Drive, Solon,
OH 44139 and Micheal Supley, Texas A&M University, Kingsville, P.O. Box 610,
Kingsville, TX 78364

B - Curriculum Studies
This division is concerned with curriculum and instructional practice, theory, and
research. The Senior Chair of Division B is: Nancy G. Saunders, Graduate Studies in
Education, Indiana Wesleyan University, 4301 W. Riverside, Muncie, IN 47304

C - Learning and Instruction
This division is concerned with theory and research on human abilities, learning styles,
individual differences, problem solving, and other cognitive factors. The Senior Chair of
Division Ciis: Stephen R. Wallace, Dept. of ETRA, Northern lllinois University, DeKalb, IL
60115

D - Measurement and Research Methodology
This division is concerned with measurement, statistical methods, and research design
applied to educational research. The Senior Chair of Division D is: Susan Cashin,
University of Wisconsin-Milwaukee, Dept. of Educational Psychology, PO Box 413,
Milwaukee, WI 53201-0413

E - Counseling and Development
This division is concerned with the understanding of human development, special
education, and the application and improvement of counseling theories, techniques, and
training strategies. The Senior Chair of Division E is: Linda Bakken, Wichita State
University, ACES, 1845 Fairmount Ave., Box 123, Wichita, KS 67260

F - History and Philosophy
This division is concerned with the findings and methodologies of historical research n
education. The Senior Chair of Division F is: Elizabeth Johnson, Eastern Michigan
University, 234 Boone Hall, Ypsilanti, Mi 48197

G- Social Context of Education
This division is concerned with theory, practice, and research on social, moral, affective,
and motivational characteristics and development, especially multi cultural perspectives.
The Senior Chair of Division G is: Anne Stinson, UNW — Department of Curriculum and
Instruction, 800 Main Street. Whitewater, W1 53190

H- School Evaluation and Program Development
This division is concerned with research and evaluation to improve school practice,
including program planning and implementation. The Senior Chair of Division H is:
Sharon Valente, Ashland University, 35A Miller Hall, Ashland, OH 44805

|- Education in the Professions
This division is concerned with educational practice, research, and evaluation in the
professions (e.g., medicine, nursing, public health, business, law, and engineering). The
Senior Chair of Division | is: Francine Michel, Rehabilitation Director, Swissre
Insurance Company, 2220 Canton Street #108, Dallas, TX, 75201

J - Postsecondary Education
This division is concerned with a broad range of issues related to two-year, four-year,
and graduate education. The Senior Chair of Division J is: Rodney Greer, Horrabin
Hall, 1 University Circle, Macomb, IL 61455

K - Teaching and Teacher Education
This division is concerned with theory, practice, and research related to teaching at all
levels and in-service and pre-service teacher education, including field experience
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Canter, Towson University, Dept. of Secondary Education, 8000York Road, Towson,
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Guidelines for Submitting a Proposal

Session Format Descriptions

Paper Presentation

Paper sessions are intended to allow presenters the opportunity to make short, relatively
formal presentations in which they overview their papers to an audience. Three to five individual
papers dealing with related topics are grouped into a single session running from 1.5to 2 hours. The
presenter(s) of each paper is(are) allowed approximately 15 minutes to present the highlights of the
paper. A single Session Discussant is allowed approximately 15 minutes, following all papers, for
comments and critical review. A Session Chair moderates the entire session. Presenters are
expected to provide complete copies of their papers to all interested audience members.
Roundtable Discussion/Poster

Roundtable Discussion/Poster sessions are intended to provide opportunities for interested
individuals to participate in a dialogue with other interested individuals and the presenter(s) of the
paper. Presenters are provided a small table around which interested individuals can meet to
discuss the paper. Presenters may elect to provide small, table-top postertype displays, ancillary
handouts, or other table-top A/V materials to augment their discussions. Interested individuals are
free to move into and out of these discussions/posters as they wish. Presenters are expected to
make available complete copies of the paper on which the roundtable discussion/poster was
focused.
Symposium

A symposium is intended to provide an opportunity for examination of specific problems or
topics from a variety of perspectives. Symposium organizers are expected to identify the topic or
issue, identify and ensure the participation of individual speakers who will participate in the session,
prepare any necessary materials for the symposium, and Chair the session. It is suggested, though
not required, that the speakers or symposium organizer will provide interested individuals with one
(or more) papers relevant to, reflective of, or drawn from the symposium.
Workshop

Workshops are intended to provide an extended period of time during which the workshop
leader helps participants develop or improve their ability to perform some process (e.g. how to
provide clinical supervision, using the latest features of the Internet, or conduct an advanced
statistical analysis). Organizers may request from 1.5 to 3 hours, and are responsible for providing
all necessary materials for participants. Many workshops are scheduled for Wednesday afternoon,
although others may be scheduled throughout the conference. Organizers may, if they wish, receive
an honorarium based upon the number of paid participants in their workshop and the fee schedule.
Alternative Session

The form, topics, and format of alternative sessions are limited only by the imagination and
creativity of the organizer. These options are intended to afford the most effective method or
approach to disseminating scholarly work of a variety of types. Proposals for alternative sessions will
be evaluated on their appropriateness to the topic and audience, their suitability to meet the
limitations of time, space, and expense for MWERA, and the basic quality or value of the topic. The
organization of alternative sessions is responsible for all major participants or speakers, developing
and providing any necessary materials, and conducting or mediating the session. Because a variety
of approaches may be proposed within this category, alternative session proposals should include a
brief rationale for the alternative being proposed.
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The following materials list applies to proposals submitted on paper. Separate guidelines exist

for electronically submitted proposals (see the Web site for details).

Six (6) copies typewritten with all items completed. Session descriptors must be chosen from
the list of descriptors provided (see table to the right).
Summary

Six (6) copies of a two to three page summary for use in judging the merits of the proposal.
Summaries can be single-spaced, but must be typed on 8.5" x 11" paper in no smaller than 10-point
type using 1" margins. All copies of the summary should include the title of the proposed session in
the upper lefthand corner of the first page. On three of the summaries only include the name of the
presenter, with his or her complete mailing address, telephone and FAX, and e-mail, in the upper
right hand corner of the first page. Proposals, which do not meet these criteria, may be refused by
the Program Chair without review.

Summaries for Paper and Roundtable Discussion/Poster proposals should explicitly
address as many of the following as appropriate, preferably in this order:

(1)  Objectives, goals, or purposes;

(2)  Perspective(s) and/or theoretical framework;

(3)  Methods and/or techniques (data source, instruments, procedures);

(4)  Results and conclusions; and

(5)  Educational and/or scientific importance of the work.

Summariesfor Symposium, Wor kshop, and Alter native Session proposalsshould
explicitly address as many of the following as appropriate, preferably in this order:

(1) Descriptive title of the session;

(2)  Objective, goals and purposes of the session;

(3)  Importance of the topic, issue, or problem;

(4)  Explanation of the basic format or structure of the session;

(5)  Listing of the Presenter and Co-Presenter(s), with an explanation of each

person’s relevant background and role in the session;

(6)  Anticipated audience and kind of audience involvement.
Abstract

Three (3) copies of a 100 - 150 word narrative abstract. The abstracts of accepted papers will
be published the MWERA 1999 Annual Meeting Abstractsbook, and will be available on the World
Wide Web site. Abstracts must be typewritten, single-spaced, using a 12-point Arial or Times New
Roman font. Use clear, precise language, which can be understood by readers outside your
discipline. In the upper left hand corner of each abstract page type the title of the paper, and the

name and institutional affiliations of each author.

Four (4) stamped, self-addressed, business size (#10) envelopes. These will be used to
inform you of: (a) receipt of the proposal by the Program Chair; (b) the decision about your paper’s
acceptance; (c) your scheduled session time, Session Chair, and Session Discussant; and (d)
meeting registration and hotel reservation information.
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Effective School Administration in an Age of Educational Reform

TheresaA.Quigney
Cleveland State University

Abstract

A major educational reform issue relates to the evolving role of school leadership. This study investi-
gated which characteristics and behaviors educator s perceived as being in the repertoire of successful
school administrators in this time of educational restructuring. Interpretation of the results yielded a
prioritization of competencies valued in today's educational administrators, as well as differencesin
perception among specific groups of educators. The results were also compared to a similar investiga-
tion completed more than 10 years ago, which provided insight regarding the influence of school |ead-
ership reforminitiatives on educators’ views of effective school administration.

A mgjor focusin educational literatureis school reform
and restructuring. There are numerous references to such
initi atives as outcome-based education, multi-age grouping,
community-referenced instruction (Udvari-Solner and Thou-
sand, 1995), team-based approaches to teaching (Caldwell,
1999), authentic assessment (Kirk, Gallagher and
Anastasiow, 1997), increased parental involvement in cur-
ricular decisions (English and Hill, 1990), and theinclusion
of studentswith special needsin general education (Roach,
1995; Rogers, 1993; Sage and Burrello, 1994).

An additional movement receiving much attentionisthe
evolving role of school |eadership, which has been acknowl-
edged asacritical component of school reform (Silins, 1994).
Whether one describes this restructured role of educational
leadersinterms of collective responsibility (Lambert, 1998),
transformational leadership (Kirby, Paradise, and King,
1992; Silins), decentralization, teacher empowerment, or
site-based management (Beyer and Ruhl-Smith, 1996; Kirby
and Colbert, 1994; Michel, 1991; Peel and Walker, 1994;
Raisch, 1993; Sage and Burrello, 1994; Terry, 1995-1996;
Wohl stetter, Van Kirk, Robertson, and Mohrman, 1997), the
implication is that there is a divergence from some of the
more traditional management techniques to shared respon-
sibilities and collaborative decision-making.

While this paradigm shift has been espoused in the pro-
fessional literature for sometime, hasit affected how educa-
tors perceive an effective school administrator? What do
teachersand other educational personnel want or expect from
educational administrators as they enter a new century? Do
they value characteristics and behaviors which directly re-
flect these current trends in educational thought or do their
perceptionsof successful school administration transcend tem-
poral limitations? Thisresearch wasundertakento gain some
insight regarding theseissues. Specifically, the study investi-
gated which characteristics and behaviorsfiel d-based educa-
tional professionals perceived as being in the repertoire of a
successful school administrator in this time of educational
reform and site-based management. Interpretation of the re-

The author presented some of the information contained in
this manuscript at the October, 1999, meeting of the Mid-
Western Educational Research Association.

sultsnot only yiel ded a prioritization of competenciesvalued
in today’s school administrator, but through comparisonto a
similar investigation completed more than ten years ago, pro-
vided information regarding theinfluence of approximately a
decade of school |eadership reform initiatives.

Method
Participants

The samplewas composed of 149 educatorsfrom Ohio,
who had direct experiencein the school setting. Whilevari-
ous groups of educational personnel were represented, the
largest group of participants was composed of teachers, pri-
marily general education teachers, who represented 104
(69.8%) of therespondents. Other participantsincluded such
personnel as special education teachers, special education
supervisorsg/administrators, speech/language therapists, and
tutors. A total of 490 surveyswere distributed, resulting in
the aforementioned 149 respondents, and a 30.4% rate of
return of the survey instrument.

The largest percentage of respondents was female and
in the age range of 20-29 years. While various types of
school communities were noted, 87 (58.4%) of the partici-
pants reported working in suburban communities, followed
by the next largest group of 43 (28.9%) of the respondents
who worked in urban environments. Responses were col-
lapsed into categories to make the information more cohe-
sive, in regard to the grade levels in which the participants
had experience and years of experience in education. Of
those 140 participants who responded to the question, 69
(49.3%) had experience in grades pre-kindergarten through
fifth grade, 65 (46.4%) worked in grades 6 through12 and 6
(4.3%) were involved with grades kindergarten through 12.
Additionally, 83 (56.8%) of the 146 participants who re-
sponded to the question, reported that they had less than 7
years of experience in education, while 63 (43.2%) noted 7
or more years of educational experience.

| nstrumentation/Procedure

Theresearch instrument was an open-ended survey. Par-
ticipantswere simply asked to list the characteristics and be-
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haviors associated with the “ best” administratorswith whom
they had worked. There was also a sheet requesting demo-
graphicinformation. Theinstrument wassimilar to oneused
inan unpublished study (Quigney, Kovacevich, and Robinson,
1987), which assessed the same type of information in the
same format from educational personnel in Ohio.

The survey information was disseminated toindividuals
participating in various graduate level coursesin education at
amajor university in Ohio. The participantswererequiredto
have had direct professiona experienceworking intheschoals,
beyond experienceslike practicum activitiesand student teach-
ing. They were provided with a self-addressed envelope for
thereturn of the information to the investigator. The respon-
dents were assured of the confidentiality of their responses
and the maintenance of anonymity.

Analysis of Data

The responses were categorized and tabulated. To be
included inthefinal listing, anitem had to have afrequency
of 15 or greater, which eguated to being listed by approxi-
mately 10% of the total sample (N=149). Responses were
also divided into two domains: task-oriented and personal-
socia characteristics/behaviors. Inaddition to thefrequency

Table 1

count and percentage of participants offering the response,
the characteristics/behaviorswereranked by frequency count
within and acrossthetwo domains. A comparativeanalysis
was also completed to determine the relationship between
the task-oriented and personal -social characteristics/behav-
iors. This was accomplished by dividing the total pool of
ranksin half, into “higher” and “lower” frequency response
groups. Thisprocedure assisted in deciphering the percent-
age of responses related to the two domains within these
“higher” and “lower” categories.

One-way analyses of variance were also compl eted for
each domain (task-oriented and personal-social) in regard
to the following three variables: (a) gender, (b) grade level
with which one had experience, and (c) years of experience
in education. Inaddition, the resultsof this study were com-
pared to those of the aforementioned investigation (Quigney,
et a., 1987) to yield insights regarding the influence of the
school reform initiatives of the late 1980's and 1990’s on
the role of the school administrator. While the number of
participantsin the 1987 study was less (N=80), the 28 char-
acteristics/behaviors resulting from that investigation were
rank ordered and divided into the same two domains as the
current study. A Spearman rank correl ation coefficient was

Frequency and Rank Order Within Domains of Characteristics and Behaviors

Domain/Item Frequency Percent Rank within domain
Task-oriented
1 supports/helps and is loyal to staff 90 60.4 1
2 visible; involved in school 56 37.6 2
3 involved with/concerned for students 51 34.2 3
4, organized; manages time well; efficient 44 29.5 4
5. effective disciplinarian 42 28.2 5
6 willing to delegate/share authority; team player 41 27.5 6
7 effective listener 37 24.8 7
8 provides feedback/ information to staff 31 20.8 8
9 effective in communication skills 28 18.8 10
10. motivates staff and others 28 18.8 10
11. available to staff; makes time for staff 28 18.8 10
12. knowledgeable about education/issues 26 17.4 12.5
13. has leadership skills; is role model 26 17.4 12.5
14. has goals/high expectations/standards 24 16.1 14
15. gives recognition/ complements 22 14.8 15
16. knows/involved with community/parents 17 11.4 16
17. effective in making decisions 16 10.7 17.5
18. follows through 16 10.7 17.5
Personal-social
1. fair; consistent 70 47.0 1
2. strong interpersonal skills; friendly; approachable 59 39.6 2
3. considerate; sensitive; kind 49 32.9 3
4, firm; assertive; strong-minded 43 28.9 4
5. open-minded; open to suggestions/change/ innovation 42 28.2 5
6. honest; sincere; trustworthy; has integrity 24 16.1 6.5
7. professional 24 16.1 6.5
8. understanding/concerned about staff's ideas/ problems, etc. 22 14.8 8
9. flexible; adaptable 21 14.1 9
10. conscientious; hard worker; disciplined; dedicated 20 13.4 10
11. has positive outlook 18 12.1 11
12. has sense of humor 15 10.1 12
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computed in reference to ranks of characteristics/behaviors
of the current and 1987 investigations (Quigney, et al.).

Results

Frequencies and Ranks

With the requirement that a characteristic/behavior had
to have a frequency of 15 or greater to be included in the
final listing, the study yielded atotal of 30 items, 18 of which
were categorized under the task-oriented domain, and 12 of
which fell under the personal-social subset. The consequent
ranking of these characteristics/behaviors based upon their
frequency counts, indicated their importance to the role of
the school administrator. Table 1 summarizesthefrequency
information and rank order of the characteristics/behaviors,
within their respective domains, for the total sample of par-
ticipants.

Perhaps an even clearer picture of the relative impor-
tance of these characteristics/ behaviors to the role of the
administrator isprovidedin Table 2, which liststheitemsin
their rank order acrossdomains, fromarank of 1t030. The
characteristic/behavior which was ranked first by the total
sample, both within and across domains, was task-oriented
item#1 “ supports/helpsandisloyal to staff.” Thisitemwas

Table 2

reported by atotal of 90 (60.4%) of the respondents. The
item ranked second across domainswas personal-social item
#1 “fair, consistent,” reported by 70 (47.0%) of the partici-
pants. Asthe reader continues inspection of thislisting, it
becomes evident that the 10 highest ranked items were
equally divided between the task-oriented and personal-so-
cial domains. However, thistrend shifted beyond these top
10items.

When the ranks of the total pool of items were divided
into “higher” and “lower” frequency groups, it was deter-
mined that 16 items fell into the “higher” frequency group
and 14 inthe“lower” grouping. Thistype of split occurred,
rather than an exact division of 15 itemsin each frequency
group, because of tiesinranks. Eleven of thetop 16 ranked
items (68.75%) were from the task-oriented domain, while
the remaining five items (31.25%) were in the personal -so-
cial domain. Thus, athough the 50/50 split of the top 10
items between the two domains would seem to indicate that
the participants perceived both types of characteristics/be-
haviorsto be of arelatively similar degree of importanceto
therole of aschool administrator, thiscomparative analysis
revealed that the larger percentage of “higher” frequency
itemsfell within the task-oriented domain.

Frequency and Rank Order Across Domains of Characteristics and Behaviors

Domain/Item Frequency Percent Rank across domains
(T-O = Task-oriented; P-S = Personal-social)

T-O 1. supports/helps and is loyal to staff 90 60.4 1
P-S 1. fair; consistent 70 47.0 2
P-S 2. strong interpersonal kills; friendly; approachable 59 39.6 3
T-O 2. visible; involved in school 56 37.6 4
T-O 3. involved with/ concerned for students 51 34.2 5
P-S 3. considerate; sensitive; kind 49 32.9 6
T-O 4. organized; manages time well; efficient 44 29.5 7
P-S 4. firm; asertive; strong-minded 43 28.9 8
T-O 5. effective disciplinarian 42 28.2 9.5
P-S 5. open-minded; open to suggestions/ change/innovation 42 28.2 9.5
T-O 6. willing to delegate/ share authority; team player 41 27.5 11
T-O 7. effective listener 37 24.8 12
T-O 8. provides feedback/ information to staff 31 20.8 13
T-O 9. effective in communication skills 28 18.8 15
T-O 10. motivates staff and others 28 18.8 15
T-O 11. available to staff; makes time for staff 28 18.8 15
T-O 12. knowledgeable about education/issues 26 17.4 17.5
T-O 13. has leadership skills; is role model 26 17.4 17.5
T-O 14. has goals/high expectations/standards 24 16.1 20
P-S 6. honest; sincere; trustworthy; has integrity 24 16.1 20
P-S 7. professional 24 16.1 20
T-O 15. gives recognition/complements 22 14.8 22.5
P-S 8. understanding/concerned about staff's ideas/ problems, etc. 22 14.8 225
P-S 9. flexible; adaptable 21 14.1 24
P-S 10. conscientious; hard worker; disciplined: dedicated 20 13.4 25
P-S 11. has positive outlook 18 12.1 26
T-O 16. knows/involved with community/parents 17 114 27
T-O 17. effective in making decisions 16 10.7 28.5
T-O 18. follows through 16 10.7 28.5
P-S 12. has sense of humor 15 10.1 30
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Keeping in mind the limitations of making comparisons
between the current research and the 1987 study of Quigney,
et al., itisneverthel ess enlightening to compare some of the
results. There was avery noticeable similarity between the
itemslisted in both studies. Infact, therewere only 5 of 30
items noted in the current investigation, which were not re-
ported in some manner in the former study.

While 10 of theremaining 25 characteristics/behaviors
of the current research were similar to those reported in the
earlier study (Quigney, et al., 1987), theindividual itemsin
one study were represented by combinations of itemsin the
other investigation. For example, the combination of task-
oriented item #7 “effective listener” and task-oriented item
#9 “effectivein communication skills’ in the current inves-
tigation, may be likened to the task-oriented item of the
former study, which stated “ possesses good communication
skills-isagood listener.” Thus, whilethese 10 characteris-
tics/behaviorswere noted in both investigations, because of
the combination factor, their rankings could not be directly
analyzed for statistical purposes.

However, the ranks of 15 (50%) of the 30 items of the
current study could be directly compared to the ranks of the
15 equivalent items of the former study (Quigney, et a.,
1987). Regarding theseitems, a Spearman rank correlation
coefficient of .639 was obtained and was found to be sig-
nificant at the .05 level.

Table 3 compares the 30 items and their ranks of the
current research to their ranks or statusin the former inves-
tigation (Quigney, et a., 1987). It is noteworthy that the
item ranked first in both the current and the former research
was task-oriented item #1 “supports/helps and is loyal to
staff.”

One-Way Analyses of Variance

A one-way analysis of variance was run on each of the
two domains of characteristics/behaviors (task-oriented and
personal-social) in relation to the variabl es of gender, grade
levelswith which the parti cipants had experience, and years
of experiencein education. Theresultsof theone-way analy-
sis of variance in reference to gender showed a significant
difference at the .05 level in the perceptions of males and
femalesin relation to the items of the task-oriented domain

Table 3

Comparison of Ranks of Current Study’s Items with Ranks in 1987 Study (Across Domains)

Domain/Iltem of Current Study Current Rank 1987 Rank
across domains across domains

(T-O=Task-oriented; P-S=Personal-Social) (N=30) (N=28)

T-O 1. supports/helps and is loyal to staff 1 1

P-S 1. fair; consistent 2 5

P-S 2. strong interpersonal skills; friendly; approachable 3 6

T-O 2. visible; involved in school 4 Combination*

T-O 3. involved with/concerned for students 5 Combination*

P-S 3. considerate; sensitive; kind 6 Combination*

T-O 4. organized; manages time well; efficient 7 4

P-S 4. firm; assertive; strong-minded 8 not included**

T-O 5. effective disciplinarian 9.5 27

P-S 5. open-minded; open to suggestion/change/innovation 9.5 13

T-O 6. willing to delegate/share authority; team player 11 3

T-O 7. effective listener 12 Combination*

T-O 8. provides feedback/information to staff 13 not included**

T-O 9. effective in communication skills 15 Combination*

T-O 10. motivates staff and others 15 Combination*

T-O 11. available to staff; makes time for staff 15 Combination*

T-O 12. knowledgeable about education/Issues 175 7

T-O 13. has leadership skills; is role model 17.5 28

T-O 14. has goals/high expectations/standards 20 10

P-S 6. honest; sincere; trustworthy; has integrity 20 Combination*

P-S 7. professional 20 not included**

T-O 15. gives recognition/complements 22.5 Combination*

P-S 8. understanding/concerned about staff's ideas/problems, etc. 225 Combination*

P-S 9. flexible; adaptable 24 14

P-S 10. conscientious; hard worker; disciplined; dedicated 25 17

P-S 11. has positive outlook 26 24

T-O 16. knows/involved with community/parents 27 not included**

T-O 17. effective in making decisions 28.5 24

T-O 18. follows through 28.5 not included**

P-S 12. has sense of humor 30 21

* |tems in one study were represented by combinations of items in the other study.

** ltems not specifically noted in the 1987 investigation.
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(F=5.088, df=1/139, p=.026). The mean of the female re-
spondent group was greater than that of the male partici-
pants. There was no significant difference found in regard
to gender and the personal-social domain (F=.142, df=1/139,
p=.707).

Thevariable of grade level swith which the respondents
had experience was collapsed into classifications: () pre-
kindergarten through grade 5 (49.3%), (b) grades 6 through
12 (46.4%), and (c) kindergarten through grade 12 (4.3%).
Because of the small number of the kindergarten through
grade 12 participants, it was decided to run the one-way
analysis of variance only in regard to the pre-kindergarten
through grade 5 and grades 6 through 12 categories. No
significant differences were found at the .05 level between
gradelevel groupsin relation to either the task-oriented do-
main (F=1.426, df=1/132, p=.235) or the personal-social
domain (F=1.977, df=1/132, p=.162).

The final variable to be considered regarding the one-
way analysis of variance wasthe years of educational expe-
rience of the participants. Thisvariable was also collapsed
into the following two categories: lessthan 7 years of expe-
rience (56.8%) and 7 or more years of experience (43.2%).
The results of the one-way analysis of variance showed a
significant difference at the .05 level in the perceptions of
the two categories of educational experience in relation to
thetask-oriented domain (F=5.993, df=1/144, p=.016). The
mean of the participants who had 7 or more years of educa-
tional experience was greater than the mean of the partici-
pantswith lessthan 7 years of educational experience. There
was no significant difference found in regard to years of
educational experience and the personal-social domain
(F=2.612, df=1/144, p=.108).

Discussion
Implications for Educational Practice

There is general consensus that strong school leader-
ship is an essential characteristic of an effective school
(Ubben and Hughes, 1987). However, as Rossow (1990)
notes, research studies have taken different approaches in
attempting to delineate which aspects of |eadership havethe
most i nfluence on aschool’ seffectiveness. While some stud-
ies have focused on the functional and contextual areas of
leadership, others have concentrated on the school
administrator’s personal characteristics.

Because of itsopen-ended format, thisinvestigation did
not have any specific restrictions for the participants’ re-
sponses. Asaresult, both personal characteristics and task-
related behaviors were noted, which would seem to be in
many ways amore holistic approach, and amore pragmatic
and realistic perspective in determining the factors which
contribute to effective school administration.

In response to the research question of which charac-
teristics and behaviors were perceived by educational per-
sonnel as being exhibited by an effective administrator, there

was a greater occurrence of task-oriented characteristics/
behaviors than those of a personal-social nature. As noted
previously, more than two-thirds of the “higher” frequency
itemsfell withinthisdomain. Therewasavery cogent mes-
sage from the parti cipantsthat a school administrator should
be supportive and helpful to the staff, and stand behind its
members when the need arises. Thisresult concurred with
the findings of Littrell, Billingsley, and Cross (1994) who
found “that teacherswho experience higher levels of princi-
pal support are more likely to experience greater job satis-
faction and school commitment” (p. 307).

It wasalso clear fromthe*“higher” frequency items cat-
egorized in this domain that educators value an administra-
tor who is organized, motivating, visible in the schoal,
actively involved with students, available to staff, and a
strong disciplinarian. Further, very muchin conjunction with
thetenets of site-based management, the participantsreported
theimportance of strong communication and listening skills,
shared information and authority, and the team approach to
educational governance.

Although there were less characteristics/behaviors of
the personal-social domaininthe“higher” frequency group-
ing, several itemsreceived high rankings. Forty-seven per-
cent of the parti cipants reported the importance of the school
administrator to be fair and consistent, followed in rank by
the need for administrators to be friendly and have good
interpersonal skills. Educatorsalso seemed to value admin-
istratorswho were strong and assertive, balancing these char-
acteristics with being considerate, open-minded, and
innovative.

Itisprobably not surprising that the respondents appre-
ciated humanistic skills, such as consideration, empathy and
sensitivity, in an educational administrator. These are char-
acteristics which have been espoused for some time in the
literature dealing with leadership (Gorton, 1979;
Sergiovanni, Burlingame, Coombs, and Thurston, 1980).
However, the value that the respondents appeared to place
on an administrator’s need to be broad-minded and open to
suggestions may beindicative of educational reform initia-
tives, as it is in accordance with the concept of reflective
practice and openness to innovation, one of the school re-
form features of an effective school noted by Lambert (1998)
in her discussion of school |eadership.

While there was rel ative agreement among the respon-
dents regarding the importance of the two domains of char-
acteristics/behaviorsto therole of an effective administrator,
there weretwo notabl e differencesin perception among vari-
able groupings. There was a significant difference in how
the gender groupings perceived the task-oriented domain.

The female participants noted this domain more fre-
quently than the males in the study. The second significant
difference in perception again related to the task-oriented
domain, when considering thevariable of years of educational
experience. The participantswith 7 or more years of experi-
ence cited thisdomain asimportant to therole of asuccessful
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administrator significantly more often than did thoseindividu-
alswith lessthan 7 years of educational experience.

Although we cannot be certain of the reasonswhy these
differences in perception occurred, one might speculate as
to the influence of the educational reform efforts, particu-
larly in regard to the variabl e of educational experience. One
might conjecture that the more experienced group of educa-
tors may have had more training and involvement with a
traditional, task-specific approach to educational leadership,
whereas the less experienced participants may have been
exposed to educational preparation and expectations more
reflective of recent school restructuring efforts, like shared
decision-making, teacher empowerment, and site-based
management.

While the overal list of characteristics/behaviors may
act asatype of blueprint for effective school administrators,
the notation of differences in perception between partici-
pant groups enables them to be more aware of the expecta-
tions, needs, and particular priorities of staff members as
they reflect these demographic variables. Further, thisin-
formation may provide insight on the possible influence of
educational reforminitiativesregarding how specific groups
of educators perceive successful educational leadership.

Comparison of the Two Studies

How different are the task-oriented and personal -social
characteristics/behaviorsin the current study from those cited
over ten years ago (Quigney, et al., 1987)? Hasmorethan a
decade of school leadership reforminitiatives changed how
educators view effective school administrators? One of the
most striking conclusionswhich resulted from the compari-
son of thetwo studieswasthe many similaritiesin the actual
items listed. The great mgjority of characteristics/behav-
iors may be found noted in some manner in both investiga-
tions. As previously discussed, there were only five items
reported in the current study which were not covered in the
former study.

Perhaps the need for school administrators to follow
through on what they say wasimplied in the former study’s
notation of effective decision-making skills (Quigney, et al.,
1987), but it was specifically reported inthe current investi-
gation (task-oriented characteristic #18). Similar logic may
be applied to the current investigation’s personal-social item
#7, “professional.” Onemight assumethat if an administra-
tor exhibitsthe reported characteristics/behaviors, he or she
would beatrue educational professional. However, the need
for an administrator to act in aprofessional manner was spe-
cifically mentioned in the current study, while only being
suggested inthelist of characteristics/behaviors of the 1987
study. Because of thislack of clarity, it is difficult to draw
any inferences regarding the effect of school restructuring
on theseitems' inclusion in the current studly.

However, one might hypothesize that the inclusion of
personal-social item #4 “firm; assertive; strong-minded” in
the current study, may be more a result of the tenor of the

times as opposed to the influence of school reform issues.
When considered with the ranking information of task-ori-
ented item #5 “effective disciplinarian,” atheme begins to
develop. Although the competency of being a strong disci-
plinarian was noted in the former study (Quigney, et a.,
1987), its rank was considerably lower (rank of 27 of 28
items) than its rank of the current investigation (9.5 of 30
items). Thus, there appears to be a very noticeable differ-
encein how the participantsin the two studies perceived the
role of the administrator in regard to being a strong author-
ity figure and disciplinarian, with much more importance
being associated with it today. With the current wave of
school shootings in the last few years, perhaps this is not
that surprising a finding. Images of traumatized students
and terrified parents have left adeep impression on the edu-
cational community. Although these types of tragedies are
certainly not the norm, they have resulted in a heightened
awareness of the need for strong leadership in providing safe
learning environments for the nation’s youth.

In regard to the two remaining items which were listed
currently but not in 1987 (Quigney, et al., 1987), one might
attribute their more recent importance to the school restruc-
turing efforts. Task-oriented characteristic #8, “provides
feedback/information to staff,” may reflect the concepts of
teacher collaboration and empowerment advocated in much
of the reform literature. For example, Lambert (1998) re-
fersto shared decision-making and how “information loops
follow a spiraling process that keeps all informed and pro-
videsfor reflectiveinterpretation and construction of shared
meaning” (p. 16). Number 16 of the task-oriented subset,
“knows/involved with community/parents,” seemsto bevery
related to agoal of site-based management “to get teachers,
students, school staff, and parents working to meet school
goals’ (Michel, 1991, p. 35).

Therefore, in response to the question of whether more
than adecade of school |eadership reform initiatives affected
how educators perceived effectiveadministrators, thisstudy’s
resultsyielded someimportant implications. Whilethe char-
acteristicsand behaviorslisted in both the current and former
(Quigney, et a., 1987) studies were strikingly similar, ex-
cept for the five aforementioned items, their degrees of im-
portance to the role of an effective administrator were not
awaysin agreement. Some administrator characteristicslike
being supportive, fair, friendly, considerate, and organized
seem to be moretimelessin their importance, whilethe em-
phasis placed on other characteristics/ behaviors, such as
being a strong disciplinarian and visible presence in the
school, who is open to faculty input and innovation may be
more reflective of the current trends in society and educa
tional thought.

Conclusion
As we enter a new century, the leadership role of the

school administrator is being redefined. It will no doubt
continueto evolvein responseto the current and future school
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reform efforts. New dimensions of |eadership theory and
educational practice will be promoted and assessed. Tradi-
tional perspectives will continue to be examined and per-
haps reconstructed. Some perspectives of successful
educational administration may be modified and others may
be validated as universal in appeal and effectiveness. The
results of this study seem to exemplify this contention, as
well as support the critical role that school administrators
play in the educational process.
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Teacher-Centered Fallacies
of Classroom Assessment Validity and Reliability

Craig A. Mertler
Bowling Green State University

Abstract

The general purpose of this descriptive study was to examine the current assessment practi ces of teach-
ersin the state of Ohio. Specifically, the aim of this study was to gain an under standing of the methods
used to insure the validity and reliability of their classroom assessments. It builds on previous research
by incorporating verbal explanations and categorizations of techniques used to insure classroom as-
sessment validity and reliability. Similar to previous research, it was determined that teachers do not
spend much time conducting statistical analyses of their assessment data. Teachers seemed to have a
better understanding of assessment reliability than validity; although, many of the steps provided by
teachersto deter mine classroom assessment validity and reliability would be considered poor and inad-
equate, at best. Recommendations include providing additional inservice training to teachers, as well
as tailoring measurement cour ses to fit the needs of future classroom teachers.

Background

A sizable amount of classroom time is devoted to the
assessment of student learning. Since teachers must give
even more time to the preparation and scoring of tests and
other assessments, a substantial proportion of a teacher’s
day isdevoted to i ssues surrounding student assessment. One
could argue, then, that careful consideration of testing within
formal teacher preparation programsiscertainly warranted.
If educators, particularly those in teacher preparation pro-
grams, areto help teachers use their student testing time ef-
ficiently and to be effective at it, more must be learned about
how teachers perceive and use classroom tests and other
forms of assessment (Gullickson, 1984).

Several research studies examining the overall assess-
ment practices of classroom teachers have been conducted;
however, little research on the topic of practices with re-
spect toinsuring classroom test validity and reliability exist
in the literature. Much of the research has focused on the
use of varioustypes of itemsand differencesthat exist across
school levels (i.e., elementary, middle, and high schools)
and school locations (i.e., urban, suburban, and rural). For
example, Marso (1985; 1987) found several differences be-
tween elementary and secondary teachers. Secondary teach-
ers tended to use more self-constructed tests rather than
published tests; whereas, the opposite was true for elemen-
tary teachers, especially thosein gradesK-4. Similarly, oth-
ers have found that the higher the grade level, the greater
the tendency for teachers to use their own assessments
(Stiggins and Bridgeford, 1985). Secondary teachers re-
ported relatively more use of essay and problem-typeitems
and lessfrequent use of compl etion and multiple-choiceitems
than did elementary teachers (Marso and Pigge, 1987).
Marso (1985) also found that teachers perceived matching,
multiple-choice, and completion type items as being most
useful.

Establishing the validity of classroom assessments has
undergone arecent shiftinfocus. In the past, measurement
experts wrote about three types of validity: content, con-
struct, and criterion. The most important of these for the
classroom teacher was arguably content validity—the ex-
tent to which the content of atest or other assessment activ-
ity corresponds to the performance to be observed
(Oosterhof, 1999). Prior planning wasakey to establishing
atest’scontent validity, and this planning typically consisted
of the careful devel opment of performance objectives. These
performance objectives not only guided instruction, but also
served asthe catalyst for the development of actual items or
activitiesthat made up the assessment (Oosterhof, 1999). A
valid assessment is one that provides students with the op-
portunity to show what they havelearned following instruc-
tion (Airasian, 2000). Therefore, when developing avalid
assessment, teachers should focus attention oninstructional
objectives as well as the actual instruction that took place,
and should do so during the devel opment of the assessment
(Airasian, 2000; Oosterhof, 1999).

More recently, however, validity is seen as a dynamic
concept, referred to as“ construct validity” (Gredler, 1999),
that incorporates all three—previously separate—types of
validity. Gredler (1999) advises that teachers should ask
themselves a series of questions regarding their classroom
assessments as a means of determining validity:

* Does the item or task match the instructional method
used?

* Doestheitem or task relate directly to the class objec-
tives?

* Can all students who understand the concepts demon-
strate their knowledge with the particular assessment?

Even with this revised view of validity, teachers are still
advised to establish classroom assessment validity by means
of professional judgment (Airasian, 2000; Gredler, 1999;
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McMillan, 1999) and by comparing the items or tasks to
instructional methods and objectives.

Establishing thereliability of classroom assessmentsis
amore structured—and decidedly, more obj ective—process.
Therearesix statistical methodswhich can be used, depend-
ing on the specific situation and what type of consistency
information is desired (Gredler, 1999). Reliability can be
established for assessments that yield a range of scores
through one of the following methods: test-retest, equiva-
lent (or alternate or parallel) forms, split-half, Kuder-
Richardson (KR-20), or coefficient alpha (Gredler, 1999;
Oosterhof, 1999). Since most classroom assessment activi-
tiesare administered only once, and typically consist of right
or wrong answers, the split-half and KR-20 methods are most
appropriate. If performance or portfolio assessments are
used, a percentage agreement between raters can be calcu-
lated (Gredler, 1999; Oosterhof, 1999).

For years, measurement experts have told us how teach-
ers should establish classroom assessment validity and reli-
ability. However, very little empirical information exists on
how teachersactually determine the extent to which their as-
sessmentsarevalid and reliable. However, someresearch on
teachers use of statistical analyses of test data does exist.
Several studies have documented theinfrequent use of statis-
tical analysesof test data(Gullickson, 1986; Marso and Pigge,
1987; Marso and Pigge, 1988). This may be due to the fact
that teachers are not convinced of the value of using statisti-
cal procedures to improve the quality of their tests or that
they simply do not have a good grasp of statistical concepts
and this discomfort may lead to adevaluing of their use.

This study was part of alarger research endeavor which
had as its main purpose the examination of the current as-
sessment practices of K-12 teachers in the state of Ohio.
The researcher sought to explore how practicing teachers
assess student performance with their studentsin their own
classroom settings. Specifically, the goal of this research
study wasto gain an understanding of the processes and tech-
niques used by classroom teachers to insure that their as-
sessments are both valid and reliable, and to determine the
extent to which they engage in these processes.

M ethodol ogy

Theresearcher made use of resourcesavailablethrough
the Ohio Department of Education in order to obtain astrati-
fied random sample of K-12 teachers throughout the state
of Ohio. Thesamplewas stratified so that various subgroups
in the population of K-12 teachers in the state were repre-
sented in the sample in the same proportion that they exist
inthe population. These subgroups of teachersincluded the
following four categories. (1) femae elementary, (2) fe-
mal e secondary, (3) male elementary, and (4) male second-
ary. A random sample of 3,000 teachers was obtained.

An original survey instrument, the Ohio Teacher As-
sessment Practi ces Survey, was developed by the researcher

for purposes of collecting the data. The literature was re-
lied upon heavily in order to guide the development of the
specific items appearing in the survey instrument. Thein-
strument consisted of 47 items and included both scaled
(forced-choice) and open-ended items. For purposes of the
study at hand, teachers were asked to respond to items con-
cerning thevalidity and reliability of their classroom assess-
ments, specifically requesting information on the steps that
they follow and the extent to which they do so.

In mid-January, each teacher received a packet contain-
ing a full-page cover letter, copy of the survey, and a self-
addressed, postage-paid return envelope. They were
instructed to return the survey within four weeks from the
date appearing on the cover letter. In mid-February, afol-
low-up reminder postcard was sent to those teachers who
had not yet returned completed surveys. The final sample
upon which the analyses were conducted consisted of 625
completed surveys. Analyses were conducted using SPSS
(v. 6.1) and NUD*IST (v. 4).

It should be noted that the 21% response rate may ini-
tially seem problematic, especially with respect to the
generalizability of results. However, two important points
can justify their generalizability. First, Gay and Airasian
(2000) state that once a population surpasses approximately
5,000 members, its “size is aimost irrelevant and a sample
size of 400 will be adequate” in order for the researcher to be
confident in the generalizability of theresults(p. 135). Based
on thisfact, this study’s stratified random sample of n = 625
teachersis representative of the more than 100,000 teachers
in the state of Ohio. Second, in order to insure representa
tiveness, the researcher compared general respondent char-
acteristicsinthe sampleto thosein theentiretarget population,
utilizing data obtained from the Ohio Department of Educa
tion web site (http://www.ode.gtate.oh.us/). Sincetheobtained
sample was based on proportional representation within the
four subgroups previoudly listed above, comparisons were
made to the anal ogous proportions within the target popula
tion. The result of thisinformal comparison is presented in
Table 1. The proportion of representation within the four

Table 1
Comparison of sample and population characteristics by
frequencies (and percentages)

Demographic
Characteristic

Sample
(n=625)

Population
(N=101,092)

School Level by Gender
Elementary — Female?
Elementary — Male®
Secondary — Female®
Secondary — Male®

114 (70%)
50 (30%)
158 (45)
191 (55%)

56,160 (82%)
12,703 (18%)
16,868 (52%)
15,361 (48%)

Years of Teaching Experience®

1-5 Years 84 (14%) 17,879 (18%)
6-10 Years 103 (17%) 15,184 (15%)
11+ Years 434 (70%) 63,487 (63%)

aCalculated as the percentage of elementary teachers who are female
bCalculated as the percentage of elementary teachers who are male
cCalculated as the percentage of secondary teachers who are female
dCalculated as the percentage of secondary teachers who are male
eCalculated as the percentage of the total sample or population
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subgroupsisfairly similar, with thelarger discrepancy occur-
ring between maesand femalesat theelementary level. Asis
also showninthetable, thereexistsagreat deal of similarity
between the sample and population with respect to years of
teaching experience. Based on this combined information, it
was concluded that the resultant sample findings could in-
deed be generalized to the population of Ohio teachers.

Results

The sample consisted of 53% females and 47% males.
The majority (42%) of teacherswere from suburban settings,
followed closdly by rura (32%) and urban (25%). Nearly
half (47%) were teaching at the senior high level; just over
one-fourth (26%) were teaching at the e ementary level, fol-
lowed closely by those teaching at the junior high/middie
school level (25%). Twenty percent of the teachers had 26-
30 years of teaching experience, followed by 21-25 years
(19%), 6-10 years(17%), 1-5 years(13%), 16-20 years (13%),
11-15 years (11%), and 31-35 years (6%). Two teachersin
the sample had 36 years or more of teaching experience.

Validity of Classroom Assessments

Teacherswere asked to list specific stepsthey followed
to insure that their assessments were valid and to indicate
how often they followed these steps. Specifically, they were
asked to respond to the following open-ended question:

“What specific steps should teachers follow to
make sure their written tests or other assessments

arevalid (that is, actually measure what students
have learned)?”

Following their responses to this item, teachers were then
asked to respond to the following:

How often:

a. areyou ableto closely follow these steps?
1 2 3 4 5

b. doyou believe teachers closely follow these steps?
1 2 3 4 5

where 1 = never, 2 = not very often, 3 = about half of the
time, 4 = most of the time, and 5 = always. One-fourth
(25%) of the teachers responded that they followed specific
steps to insure validity about half of the time or less; the
median response was“ most of thetime.” Two-thirds (66%)
of the teachers believed that teachers, in general, followed
those steps about half of the time or less; the median re-
sponse was “about half thetime.”

With respect to the specific steps that teachers follow
toinsurevalidity, awide variety of responseswas provided.
Six hundred and el even responses were examined and cat-
egorized based on common approaches. Theresulting hier-
archical coding system isshownin Figure 1.

Theteachers' responses were coded into six major cat-
egories, with the vast majority falling into roughly two of
those categories. The major categories, with the numbers
and percentages of response appearing in parentheses, were
asfollows:

Steps in Determining Validity of Classroom
Assessments
Analysis of test Compare to Teacher tests Student feedback Don’t determine Miscellaneous
data (54) objectives (110) (352) (20) validity (41) 27)
Can't validate Can’t assess Don’t have the
Item/ statistical Check reliability assessments (4) learning (1) time (10)
analysis (46) (8)
Develop your Vary assessment
own tests (27) types (121) Don’t know
how to (18)
Monitor poor Test only what is
performance (34) taught (127)
Need inservice
Use established Reflect on/revise training (8)
rubrics (7) assessments (14)
Check Expert/ colleague
readability (4) review (18)

Figure 1. Coding scheme for teachers’ approachesto determining classroom assessment validity.
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¢ teacher-developed tests (352 or 58%);

* compareto objectives or curriculum (110 or 18%);
¢ analysisof test data (54 or 9%);

¢ don't determine validity (41 or 7%);

e ask for student feedback (20 or 3%); and

* miscellaneous (27 or 4%);

Several of these mgjor categoriesincluded anywherefroma
coupleto several sub-categories. The sub-categories, along
with the frequencies of response, are provided in Figure 1.

Asevident in Figure 1, more than half of the responses
dealt with teacher-madetests. Thevast majority of teachers
stated that they insure assessment validity by following con-
ventional rules of sound test development, varying thetypes
of items and assessments (thus providing students different
means of showing what they know), and by simply testing
what istaught. Several comments exemplifying these points
follow:

Vary the type of questionsin terms of difficulty and
guestioning types.

Use essay questions, not multiple guessor True or
False...| did not know what students understood
giving multiple choice and True or False tests.
Essays are moretime consuming to grade, but well
worth the effort.

Make sure all tests are varied enough in question-
ing to accommodate all learning styles, not just
one or two styles of questions.

Written tests should be based entirely on what was
taught.

Many teachersbelieve that simply devel oping your own
assessments, as opposed to using published materials, will
insure assessment validity. Other teachers tend to monitor
their students' performance on their self-devel oped assess-
ments; if students perform poorly, they make adjustments
accordingly. One teacher stated

| take the tests as | go. If there are questions that
most studentsbomb, I'll liminateit, but if | feel they
were well prepared for it, I'll keep the question.

Several teachers believe that simply reflecting on the
success of an assessment instrument, evaluating how well
students performed, and then revising theinstrument would
insure validity. Along these lines, teachers suggested ask-
ing questions of the students in order to gather feedback
concerning the assessment. For example,

I...have them eval uate the test according to what |
taught or thought | taught.

Finally, with respect to teacher-made assessments, a
small sampling stated that they have“ experts’ or other teach-
ers review their tests and other assessments as a means of
checking thevalidity:

My colleaguesand | passtestsaround to each other
to seeif everyone is on the same level.

Many teachers insure validity by comparing their as-
sessmentsto instructional objectivesor the district/statewide
curriculum.

Compare assessment to objectivesin order to evalu-
ate individual questions.

Ask questions based on the material to belearned/
course of study/curriculum...try to see what they
know as well as what they don't know.

Many teachersrely on theresults of statistical analyses
of test dataor other information resulting from assessments.
Several teachers stated that they simply “checked reliabil-
ity” as ameans of insuring validity, without providing any
details of how they did so. Others specifically stated that
they conducted item analyses of student data, although their
approaches to doing so may have been alittle vague:

Use statistics to validate the reliability.

A small proportion of teachers stated that they didn’'t
attempt to validate their assessmentsfor avariety of reasons
including the fact that validation cannot be done, student
learning cannot truly be assessed, and therejust isnot enough
time to do so. However, the majority of teachers who re-
sponded in this category confessed that they simply did not
know how to validate their assessments and that inservice
training was desperately needed.

Get professional sto inservice with applicationsfor
practical use. Experiment with these methods.
Choose the methods which best fit the specific
needs.

Teachers need concrete examples and explicit in-
struction on how to create valid assessment items
for written tests.

Miscellaneous comments covered a wide range and
encompassed several areas not covered by the broad cat-
egories. These included comments related to comparisons
to proficiency test scores, the issue of cheating, and taking
the test yourself to seeiif it appearsvalid.

It is clear that, although many of these comments pro-
vide sound advice for teachersto follow, these “ steps” sim-
ply are not appropriate—or are incomplete and lack
thoroughness—for determining the validity of classroom
assessments. By following good test development guide-
lines, teacherswill certainly be more likely to achieve tests
that are valid, but simply following those rules will not in-
surevalidity. Severa teachers seemed to have the concept
of reliability confused with that of validity when they iden-
tified item analyses as a means of validation.

For many classroom assessments, content validity would
bethe most important type of validity to establish. Unfortu-
nately, less than 20% of the teachers’ comments focused on
specific comparisons of assessment items and activities to
instructional objectives, although another 21% of the com-
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ments identified the matching of assessments to what was
actually taught. The idea of simply using self-devel oped
testsand varying the types of assessmentsal oneisnot enough
to insure validity. Careful planning of this type certainly
hel ps with assessment validity, but it must be accompanied
by the establishment of congruency with objectives.

It should be noted that several teachers provided mis-
cellaneous comments that definitely could not be consid-
ered means of establishing validity and appeared to be
somewhat troublesome. Theseincluded:

Although my techniques are not written down any
longer, | use a mental format which | change as
needed. Experienceisa wonderful resource.

Over theyears, you'll find out what works for you.

It takes me over an hour to even write a new test.
To be honest, other than using my experience, |
don’'t have much timeto worry about how valid my
testis.

| don’t know. Most of thetimel amso busy | don’t
havetimeto check validity. | guess| leavethisjob
up to someone else.

No clue! | havenotrainingisdoing this, and never
really thought about it until reading this question.

Teachers don't have time for this type of analysis!
Why don't you teach in a public school for a year
and find out what it isreally like.

Reliability of Classroom Assessments

Teacherswere also asked to list specific stepsthey fol-
lowed to insure that their assessments were reliable and to
indicate how often they followed these steps. Specificaly,

they were asked to respond to the following open-ended
question:

“What specific steps should teachers follow to
make sure their written tests or other assessments
arerdliable (that is, consistently measure what stu-
dents have |learned)?”

Following their responses to this item, teachers were
again asked to respond to the following:

How often:

a. areyou ableto closely follow these steps?
1 2 3 4 5

b. doyou believe teachers closely follow these steps?
1 2 3 4 5

where 1 = never, 2 = not very often, 3 = about half of the
time, 4 = most of thetime, and 5 = always. Nearly one-
third (30%) of the teachers responded that they followed
specific steps to insure reliability about half of the time or
less; the median response was “most of the time.” Two-
thirds (66%) of the all teachers believed that teachers fol-
lowed those steps about half of the time or less; the median
response was “about half the time.”

When asked to provide the specific steps that they fol-
low to insure reliability, the teachers again provided awide
variety of responses. Four hundred and thirty-one responses
were examined and categorized based on common approaches.
Theresulting coding system isshown in Figure 2.

The teachers' responses were coded into five major
categories, with the vast majority falling into one of those
categories. The major categories, with the numbers and
percentages of response appearing in parentheses, were as
follows:

Professional
collaboration (24)

Reflect on/revise
assessments (52)

Steps in Determining Reliability of Classroom
Assessments
Analysis of test Compare to Teacher- Student feedback Same as validity Miscellaneous
data (47) objectives (59) developed tests (21) (25) 37)
Don’t know
how to (15)
Develop your Vary assessment
own tests (17) types (58)
Monitor poor Test only what is
performance (23) taught (60)

Figure 2. Coding scheme for teachers’ approaches to determining classroom assessment reliability.
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¢ teacher-developed tests (234 or 54%);

* compareto objectives or curriculum (59 or 14%);
e analysis of test data (47 or 11%);

* same process as validity (25 or 6%);

e ask for student feedback (21 or 5%); and

* miscellaneous (37 or 9%);

Several of these mgjor categoriesincluded anywherefroma
coupleto several sub-categories. The sub-categories, along
with the frequencies of response, are provided in Figure 2.

Asis evident from Figure 2, many teachers belief that
insuring assessment validity and reliability are very similar
procedures. Many of the same coding categories emerged
as aresult of examination of the responses to question ad-
dressing classroom assessment reliability. Again, the ma-
jority of teachers stated that they insure assessment reliability
by following conventional rules of sound test development,
varying the types of items and assessments, and by simply
testing what istaught.

Similar to the responsesregarding validity, teacherstend
to monitor their students' performance on the self-developed
assessments and revise them accordingly, aswell as gather-
ing oral feedback from students themselves about the as-
sessment instruments or activities.

Again, many teachers identified professional collabo-
ration as a means of insuring reliability, aswell as compar-
ing assessments to instructional objectives. Unfortunately,
few teachers (11%) rely on theresults of statistical analyses
of test data or other data resulting from assessments to in-
surereliability. However, several teachers explicitly stated
that they utilized “test-retest” or “equivalent forms’ meth-
ods of determining the extent to which their assessmentsare
reliable.

A small proportion of teachers again stated that they
did not know how to demonstrate the reliability of their as-
sessments and that inservice training was necessary.

Miscellaneous commentsincluded those related to com-
parisons to proficiency test scores, ateacher’s knowledge
of the content, performing readability tests on assessment
instruments, and establishing a consistent grading system.

It seemsthat many teachers have aslightly better grasp
of the concept of validity than that of reliability, especially
in terms of establishing those characteristicsfor their class-
room assessments. However, the overriding magjority of
comments provided would not be considered acceptable
methods of determining either classroom assessment valid-
ity or reliability.

It should be noted that several teachers provided mis-
cellaneous comments that should again “raise a red flag”
concerning their knowledge and ability to appropriately as-
sessreliability. Theseincluded:

...techniques such as test-retest are possible, but
they aren’t practical in day to day classroom.

Check grades...compare scores with what was
taught. Use common sense.

| would deter mine the percentage of students who
demonstrate the ability you're looking for. Deter-
mine a ranking (90% answer correctly, then it is
reliable).

No specific steps. There aretoo many other things
required of teachers.

| really don't understand the difference between
validity and reliability...sorry! Isit just me?

...with all the other tasks at hand, worrying about
the reliability of my tests is way down at the bot-
tom of my priority list. | use my experienceto de-
terminereliability...

What's the difference between reliable and valid --

really?

Conclusions

Thisstudy was part of alarger research endeavor which
had as its main purpose the examination of the current as-
sessment practices of K-12 teachers in the state of Ohio.
Specifically, the goal of this research study was to gain an
understanding of the processes and techniques used by class-
room teachersto insurethat their assessmentsare both valid
and reliable, and to determine the extent to which they en-
gage in these processes.

This study was successful in that it resulted in a some-
what thorough description of theseteachers' assessment prac-
ticeswith respect to issues of validity and reliability of their
classroom assessments. It buildson previous classroom as-
sessment practices research by incorporating information
about validity and reliability analyses, whichisquite scarce.
Similar to previous research, it was determined that teach-
ers do not spend much time conducting statistical analyses
of their assessment data.

Previous research has shown that many teachers do not
believethat they are well prepared to assess student perfor-
mance. Mertler (1999, 1998) asked teachersto indicatetheir
level of preparation—in terms of assessing student learn-
ing—that resulted from their undergraduate teacher educa-
tion program. Teacherswere asked to respond on afive-point
scale, where 1 = not at all prepared, 2 = not very prepared, 3
= dlightly prepared, 4 = somewhat prepared, and 5 = well
prepared. The median response from the more than 600
teacherswas “slightly prepared,” with only 13% indicating
that they felt “well prepared.” Similarly, Quilter and Chester
(1998) reported that many teachersin their study admitted
that their training in testing and measurement is somewhat
deficient.

Theresultsof thisstudy, coupled with previousresearch,
perhapsimply that some attention needsto be re-focused on
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undergraduate teacher preparation measurement courses,
especially in the areas of validity and reliability. Although
these teachers claim they do a good job of following steps
toinsure sound assessments, they do not possessasolid foun-
dation of what those steps should be. In other words, they
frequently evaluate validity and reliability, but do soin the
wrongways. Therefore, they arereally not evaluating those
critical characteristics of classroom assessments. To fur-
ther complicate this problem, the participating teachers be-
lieved that they use these techniques—albeit, the wrong
techniques—more frequently than most other teachers. Only
when measurement courses provide solid foundational un-
derstanding of these concepts will we have adequately pre-
pared our teachers to assess their students’ performance.

However, it may be more appropriate to focusteaching
and training efforts on inservice—rather that preservice—
teachers. McMillan (1999) stressestheimportance of train-
ing and other opportunitiesthat allow teachersto “brush up
on their assessment skills.” He continues by stating that
teachersare“simply expected to be able to administer most
any kind of assessment without adequate training...” Oth-
ers (Quilter and Chester, 1998) have also cited implications
for inservice training in educational assessment—specifi-
cally to help teachers see the value in the appropriate use of
their various approaches to assessment, instead of simply
showing them how to do the assessment. It may bethe case
that teachersin general need to and should have someteach-
ing and assessment experience—beyond thetraining received
during undergraduate coursework and student teaching—
prior to being able to completely understand the concepts of
validity and reliability, be able to consider those concepts
during the devel opment of their classroom assessments, and
be able to appropriately assess these characteristics. Pro-
fessional development in the form of inservice training is
definitely something that numerous teachers in this study
identified as being necessary, useful, and needed.
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